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PREFACE

This documehis intended to serve as a guide fioogram advisors argtudents enrolled in the
Doctoral program in Educational Psychology in all three concentrations: Counseling
Psychology, School Psychology and Learning and Instruclioese guidelines and policy
statements establish procedures that are current and predigtdiae followed, these
procedures will result in orderly progression toward the completion of the degree pursued
However, progression through the program will depend on the background, eduaad
professional experience of the individual stud@alicies and procedures can and will change
and your program advisor is the best source of information for these changes

In conjunction with the material found in this Handbook, the sectioneobniversity Catalog
pertaining to regulations and requirements for graduate degree and certification programs offered
should be reviewed\ny pertinent changes in university policies will be included in the latest

issue of the NAU Graduate Catalog, whaan be accessed online at
http://www4.nau.edu/aio/AcademicCatalog/academiccatalogs.htm

While the following activities are arranged in sequential order, some will be taking place
simultaneouslyThe guidelines/activities are based on two full acadgweées ofdoctoral
courseworkat NAU, p o st (exchuding the irdtesnshifSchool and Counseling)hd

fieldwork (for Learning and Instructionwhich is usually undertaken during the third year)
However, program requirements for some students will exberyond this two year period
depending on the background, education, and professional experience of the individual student.
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MISSION STATEMENTS

Northern Arizona University

Northern Arizona University is a comprehensive public univerSitye Main Campsiis located

in Flagstaff, with instructional sites throughout the state and acaaffpus center in Yuma
Servingmore than 2200 fulttime and partime students, approximately ,080 of whom are
enrolled at the Flagstaff campus, the University emphasindergraduate education while

offering graduate programs leading to masters and to doctoral degrees in selectethields
University's commitment to undergraduate education is derived from its heritage as a residential
campus, is reflected in its pexg character, and is a major focus of its aspirations.

NAU Mission Statement
Provide an outstanding undergraduate residential education strengthened by research, graduate
and professional programs, and sophisticated methods of distance delivery.

NAU Strateqic Goals

e Learningcentered university

e Student access, learning, persistence and affordability
e Sustainability and stewardship of place

e Global engagement

e A culture of inclusion, civility and respect

e A commitment to Native Americans

¢ Innovative, effetive and accountable practices

College of Education

Vision
We develop educational leaders who create tomorrow's opportunities.

Mission
Our mission is to prepareompetent andommittedorofessionalsvho will make positive
differences for childrenjoung adults and others in schools.

The central charge of our college is to provide the competent and committed
professionals who will make a difference in schools, higher education institutions, and human
services organization®Ve recognize that thimission involves a number of issues, which
deserve further clarification.

To prepare professionatequires that we build programs which offer the broad range of
learning experiences necessary for the complexities of pratheefurther means that our
students must gain content knowledge relevant to their work, practical knowledge for linking
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that content with learners or clients, and the sound judgment associated with professionalism
We view professionals as those who will thoughtfully apply what kb&wy and continue to
learn throughout their careers.

We articulate dual targets for our woklke wish to produce professionals who will succeed
as they enter institutions, but who will also maintain the disposition to work for the improvement
of these in8tutions in the face of a changing soci€ly serve and leackcognizes that our
graduates will both meet immediate needs in organizations, but that they will also become
leaders in improving those organizatioBerving education organizations consatgémproving
student achievement, understanding, and application of skills, as well as the conditions of
schooling, especially for those who are most at a disadvantage. To serve education organizations
successfully means creating school conditions thabthd@mocratic practices, diversity, and
civility . To lead education organizations means to participate in the improvement of such
entities

Education and human services organizatiomicate the breadth of our missiathile
our primary focus is on praping professionals and generating knowledge for educational
institutions, we recognize that our graduates will serve in a variety of helping organizations
(such as clinics, community centers, and other entitiés)jeover, in the course of our work
with these organizations, we strive to serve them directly by providing knowledge, wisdom of
practice, and resources.

This mission builds on the mission of Nort
outstanding undergraduate education strengthened by reseaciimtg, and professional
programs and sophisticated met hods of distanc
University has an articulated set of values that includes the following: excellence in education,
student success (placing the learaethe center), educational access, diversity, integrity, and
civility . The mission of the college embraces these values.

Finally, our mission calls on us to hditgh expectationfor our students, our colleagues,
and ourselves; to embodygtive respector our colleagues and those we serve; and to provide
thetenacious supporteeded for all to succeed.

Philosophy
We believe in the dignity and inherent worth of all people and in the central role of
education in a democratic society. To be effecadeicators must have strong content
background, professional competence, dispositions to be caring, confident, open, and ethical,
and the ability to inspire a love of learning, inquiry, and innovation.

The faculty members of the College of Educationipaldrly value the following

features of learning:

1. Educationis taken to be a process of human growth and understanding that is at the center
of democratic life.

2. Learner-centered programsserve students wellearners have the greatest opportunity for
sucess in programs which include components thaesperiential, collaborative, problem
centered, reflectioriented, outcombased, researclyuided, and technologgriented
Such program features, thoughtfully applied, give learners the opportunityetopldive
high professional competence and ethical standards that will be expected as they enter the
professionLearners engaged in such programs also develop the capacity to address

1C
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creatively the barriers and problems that will face tomorrow's schoafsimcreasingly
multicultural, diverse and complex society.

3. Learning is best achieved in an environment that helps students develop the interpersonal
skills, professional knowledge and values necessary for becoming effective practifibmers
learning evironment should also prepare professionals to be thoughtful contributors to
improved practice and visionary leaders in a variety of educational contexts, including
culturally diverse and rural settings.

4. Diversity enhances the learning experientierefae, the college seeks diversity among its
faculty and students and develops admission/retention criteria and curricula addressing the
educational imperatives of today's global realities.

5. Partnerships with schools and other agencies enable greater leambenefit to both the
professionalsn-preparation and the partnering institutio®sir partnerships engender a
collaborative process for simultaneously transforming schooling, professional preparation
and the professiofPartnerships underscore the imporce of democratic principles in
education.

6. Innovation and inquiry enhance learning and help to answer fundamental questions that
will shape schools and educational policies/practices of the future. Our focus is on research
that serves the very institutie for which we prepare professionals, and we view our mission
as incorporating new knowledge into the preparation of professionals and spreading this
knowledge to the practitioners already in the fi€dr discovery activities are intended to
explore howstudents, education professionals and institutions can employ strategies, policies
and practices that further the success of all their constitu@uatgarticipation in innovation
and inquiry can inspire a love of learning, inquiry and innovation irstugtents.

7. Advocacyfor learners and for equitable and effective institutions is a central responsibility
of a learningcentered organizatiorA sharedntellectualconscience and advocafiyr the
profession and for the education of all learners is emlakeithdeur work.

8. Modeling effective learnecentered practices and dispositions is a core value of our
community of faculty.

Purpose
Our programs in professional education are designed to accomplish the following
purposes:

1. To prepare professionals who wskrve existing education and human services
organizations.

2. To prepare professionals who will lead education and human services organizations
in ongoing improvement.

3. To further the development of knowledge through the symbiotic relationship between
preparéion programs and innovation and inquiry.

4. To serve education and human services institutions through preparing personnel and
providing knowledge.

College of Education Goals
20092014
GOAL 1 Maintainprominent leadership in Arizona education and humancs=v
GOAL 2 Enhancend expandcholarshifresearch, especially as it relates to the core mission
and goals of the college, the university, the community and the profession
GOAL 3 Provide leadershim technology integration.

11
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GOAL 4 Be a national leling college of education serving Native Americans.

GOAL 5: Be a national leading college of education serving Latina/Latino/Hispanic students.
GOAL 6: Become a state leader in early childhood education.

GOAL 7: Increase global engagement.

GOAL 8: Foster aulture of inclusion, civility and respect.

For more information on the college, vibitp://www.coe.nau.edu/

Educational Psychology Mission Statement and Goals

Because of the barriers to learning and livingum society, there is an increasing need for
professionally trained counseling and school psychology personnel. Our graduate programs are
based in a developmental, experiential training model that includes understanding theory,
building assessment andentention skills, practicing skills in a supervised clinical setting, and
performing skills in vivo. Integrated throughout our programs is a scigméstitioner

orientation that prepares students to ascertain the efficacy of assessment and intervention
techniques.*William E. Martin, Jr.

Ourgoalsin Educational Psychologyreto:
« help students in teacher preparation to understartiuse the principles of educational
psycholay in pedagogy
e assist atisk undergraduate students in reaching their educational goals
e prepare counseling and psychological professionals who can apply best practices in

assessment, intervention, follayp, and evaluation when working with individsal
families, groups, and organizations

e provide a curriculum based on a developmental, experiential training model that includes
understanding theory and building assessment and intervention skills in a supervised
clinical settings.

12
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EPSCOURSEWORK, PROGRAMS, AND CERTIFICATIONS AND LICENSURES

EPS PROGRAMS/COURSES

Teacher Preparation
EPS 324 (Educational Psychology in Elementary Education) and EPS 325 (Educational
Psychology in Middle School/Secondary Education) are required courses in the teacher
preparation program in the College of Education (COE¢ also teach other graduate level
educational psychology courses that are part of programs of studies for Teaching and Learning
and Educational Specialties.

Student Retention
During the Fall and Springemesters, EPS 108tudy Skills and College Succedasses are
offered to new students entering NAThe purpose of EPS 101 is to increase the students'
chances for success in academic work and thus the likelihood of greater persistence in their
educatonal procesdn addition, we offered a one credit class for high school students (EPS 199)
that focused on similar conteinally, a new version of EPS 101 numbered as EPS 199 was
offered to athletesThe new section for athletes included content rdledehe CHAMPS
curriculum. Additionally, several classes taught by Student Service professionals to prepare
NAU resident assistants and peer mentors in theories, methods, skills, orientation and special
topics in the field of student personnel were ater

Research and Statistics
Four major statistics classes are offered through ER&se include EPS 526troduction to
Statistics, EPS 625 Intermediate Statistics, EPS 725 Multivariate StatsticEP 724
(formerly EPS 624 omputer StatisticsIhese courses are made available to graduate students
in all COE graduate programmis additions, graduate students in programs across NAU also
enroll in these classes

Graduate Programs
The EPS department offers a doctoral program with three emphasissigal as several
masters programg&ach program description follows:
Doctoral Programs
e Ph.D. in Educational Psychology (Counseling Psychology Empha&id)09-hour program
that prepares you to function as an applied counseling psychologist, a tfaitteero
counselors or psychologists and/or as a researthisrprogram meets the criteria of the
National Register of Health Service Providers in Psychology and the Association of State
and Provincial Psychology Boards
e Ph.D. in Educational Psychologgchool Psychology Emphasish 109-hour program that
prepares you to function as a waedunded generalist in school psychology, a trainer of other
school psychologists, and/or as a researdtes program is fully approved by National
Association of Sabol Psychologists (NASP) through 2011 (first approved in 1998%
program also meets the criteria of the National Register of Health Service Providers in
Psychology and the Association of State and Provincial Psychology Boards
e Ph.D. in Educational Pshology (Learning and Instruction Emphasig) 109-hour program
that prepares you to function as an educational psychologist with a strong knowledge base of
educational psychology and the application of that knowledge to educational endeavors

13
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Note: As ofFall 2009, this program is currently on a moratorium for additional student
admissions.

Masters Programs

e M.A. School Psychology + CertificatiorA 72-hour program that prepares you to become a
school psychologist emphasizing assessment of learning aaditeproblems and
becoming an effective consultant in school settifigggs program is fully approved by
National Association of School Psychologists (NASP) through 2011 (first approved in 1991).

e M.A. Counseling A 60-hour program that prepares you tcbme an applied counseling
practitioner with a unique educational developmental orientation to work with adults and
children in social, mental health and human service agefdissprogram is accredited by
the Council for Accreditation of Counseling aRdlated Educational Programs (CACREP)
through March, 2014 (first approved in November, 1998)

e M.Ed. School Counseling A 48-hour program that prepares you to become a professional
school counseloiThis program is accredited by the Council for Astlitation of Counseling
and Related Educational Programs (CACREP) through March, 2014 (first approved in
November, 1998)

e M.Ed. Student Affairs CounselirigA 48-hour program with a specialization in counseling
and a foundation in student affairs wahlat prepares you to become an effective
professional in studefstervice positions in higher education

 M.Ed. Human Relations A 36-hour theoretically oriented ngpractitioner program that is
appropriate if you are in the business world, the militadgcation, or related fields and are
seeking advanced preparation in facilitating an understanding of human behavior and the
learning processStarting Fall 2009, this program can be completed totally online.

Statewide Programs

 The M.Ed. in Human Relatiencan be earned by students taking courses at various distance
sites and Yuman fact, the M.Ed. Human Relations degree is available at almost every NAU
distance location and it has pioneer status in that it was the first degree to be offered off
campusm t he | .&tareng Hah BOOHtss program can be completed totally online.

e The M.Ed. in School Counseling was takenadmpusinthemid 99 06s and since
school counseling cohorts have existed in Maricopa Cdibhtyalley), the Navajo
Resrvation,Tucsonand Yuma

e During the 19922000 year, the M.A. in Community Counseling was takercaffipus and is
now ako offered on a regular basis at the North Valley location in Phderfsall 2002, the
Community Counseling program was offeredtfoz first time in YumaBoth sites continue
to offer this program on a regular basis.

14
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Certifications and Licensures

School Psychologist State Certification

Students completing the M.A. in School Psychology (48 hours) and the additional courses (24
hours) required for State Certification for a total of 72 hours which includes an academic year
internship Studens are eligible for State Certification by the State Department of Education
Students who have completed the coursework and the internshieneeots of the Ph.D.
Educational Psychology with an emphasis in School Psychology are also eligible for this
certification

National SchoolPsychology Certification System(NSPC9

The National Association of School Psychologists (NASP) created thensdla8ohool

Psychology Certification System (NSPCS) for the purpose of credentialing school psychologists
who meet a nationally recognized standard. The administration of the NSPCS is vested under the
authority of the National School Psychology Certificat®oard (NSPCB). Students completing

theMa s t & ArtS s Certification program in School Psychology or the Doctoral Emphasis in
School Psychology, both of which are NASP approved programs are eligible to apply for this
certification Requirementsincllel a compl eti on of a program that
Psychol ogy, 6 60 graduate semester hours (excl
hour internship in school psychology of which 600 hours must be completed in a school setting

and &hieve a passing score b850n the School Psychologist Praxis Il examination of

administered by the Educational Testing Service (ETS)

Licensed ProfessionalCounselor(LPC)

Students completing atleastalt® ur mast er 6 s pr ogr anselingvandt h  an e
two years of supervised pesta st er 6 s experience and successful
Counselor Exam are eligible to be licensed as professional counselors by the Arizona Board of
Behavioral Health Examiners. Students who are graduatesthe M.A. Counseling program

are currently eligible for this license

Licensed Associate CounselgiLAC)

Studentompleting at least a @f@our Counseling program can also seek the Licerdssbciate
Counselor credentiabtudents must meet curriculuequirements specified for the LPC
including passing the National Counselor Exé&nicensed associate counselor shall not engage
in independent practicnd only provides counseling services under direct supervision from a
qualified supervisor.

Guidance Counselor State Certification

Students completing a masteroés degree in Coun
setting in a state approved program are eligible for this certific&ioilents who are graduates

from the M.Ed. in School Counlsgg program are eligible for this certification

National Counselor Certification

Students completing a graduate degree in Counseling or Related field, from a regionally
accredited program, meet specific curricular criteria, and pass the National IGo&xsen are
eligible forthis certification. Since th#l.A. Counseling and M.Ed. School Counseling programs
are nationally accredited by the Council for Accreditation of Counseling and Related

15
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Educational Programs (CACREP), students are eligible focéntgication immediately upon
graduating provided they have passed the NCC eR&umdents in the M.Ed. Student Affairs
program who are also eligible for this certification have to also have two yeatiseilpost
master6s super vi steskcertdicagpe r i ence t o obtain

State Psychologist License

Students who have earned the Ph.D. Educational Psychology program with emphases either in
School Psychology or Counseling Psychology are eligible for licensure as a psychologist in
Arizona after passindie Examination for thé’rofessionaPractice oPsychology (EPPRand
complete 3000 hours of supervised psychological experigicide current Arizona statutes

allow for all of the 3000 hours to be accumulated during the doctoral program, the majority of
state licensing boards continue to require a period ofgmgbral supervision ranging from
150063000 hours.Students should work very closely with their advisor to develop a training

plan that meets their immediate and long term career goals.

THE GRAD UATE COLLEGE

Located in the Ashurst Building, the Graduate College governs all graduate programs and has
dual and cooperative functions with academic departments throughout the uniltassity
responsible for many policies and procedures which affextoda students in the Educational
Psychology program

The Graduate College is involdén the following activitiesstandards of admission, the

admission process, standards for student retention, graduate assistantships and tuition waivers,
informationad programming, regulations governing transfer credit, and requirements of
graduationlt also regulates doctoral committee membership, approval of candidacy
applications, provision of the format for dissertations, approval of time extensions for graduate
students, and financiaid for students engaged in special research profeatglidates for the
doctorate must meet the Graduate Coll egeobs

COE GRADUATE ADVISING

Graduate program advising is the primary responsibility of the studértearor his advisor

The Educational $/chology Department Chair abeépartmenStaff will provide assistance to
the student and advisarhe EPS Departme&taff maintains much of the necessary paperwork
and forms that you will need during your doctgeedgram The office is located in COE 110
and the phone number is 52303.

Upon request, the departmetdafgwill assist you in obtaining a copy of the program of studies,
completing application to candidacy forms, registering for dissertation craatsnitiating
graduation applications.

PROGRAM ADVISOR AND DOCTORAL PROGRAM COMMITTEE
You will receive a letter recommending acceptancetferPhD. program in Educational

Psychology from the Departme@hair of Educational Psychologynd you will receve a formal
letter of acceptance into the Graduate College at NAU from the Graduate Dean of the Yniversit
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The name of your graduate program advisor is provaaetlill be a faculty member from the
Educational Psychology Departmémtyour major area admphasisUpon arriving at NAU, you
should set up an appointment with your program advisor to get acquainted and to work out a list
of classes to be takeluring yourfirst semester.

Later during the first semester you and your program advisor shoeldame select two other
Educational Psychology faculty members to serve on your doctoral program comhtigee

three members of the program committee must come from the Educational Psychology faculty at
NAU. At least two of the three will come from theident's specialty area (Counseling
Psychology, School Psychology, or Learning & Instructidfou should have a formal meeting
with your program advisor at least once each semester in order to review your academic and
professional developmerileetings shald be scheduled with your program committee
whenever major changes in your program of study are being considéred you get to the
dissertation stage of your program, you should begin discussing the selection of a dissertation
chair and committee withour program advisoRefer to Dissertation Stages for further
information

PROGRAM OF STUDIES

During your first semester of study, you and your program advisor should draft a program of
studies which will meet theourse requirements for the BhYour program advisor will
conduct an assessment of curriculumYauontent
coursework will be evaluat for adequacy, content and level of instruction to determine whether
the coursework will be eligible for transfefouwill need to provide program of

studies/curriculum plans, syllabi, graduate catalog descrip@miscopies of your transcripts to
your advisotto help him/her make this determinati@oursework that is eligible for transfer
shouldalsobe consistent wh the Graduate College Transfer of Credit poli¢tescribed in the

next section)You are required to completenanimumof 36 hours of NAU coursework

including all doctoral practica/fieldworkfter admission to our doctoral prografventy-four of

these hours must be within Educational Psychol@dlycourses included in a doctoral program

of study (including transfer) must have grades of "A" or."B"

Once you have your program of studies determined, you will submit the program to your three
member dctoral program committee for their review, comments and eventual appidveth

the program of studies has beepryed by your program advisa finaltypedcopyshould be
routed to your program advisor and committee members for their signatiresnsignatures

are obtained from your program advisor and committee members, present the program of studies
to the Chair of Educational Psycholofgy review and approvaApproved copies with

signatures will be distributed to you, yqumogram advisqranda copy will bemaintairedin

your official student's fileYou will need to refer to this approved document each semester you
register for coursework, when you apply for doctoral candidacy, and finally when you submit an
application for graduationAn apprazed copy will be submitted to the graduate college when

you apply for candidacy.
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GRADUATE COLLEGE TRANSFER OF CREDITS POLICIES

The department of Educational Psychology allows credits to transfer through the Graduate
College

To be considered for trafer credit, your courses must:

e have been earned at a regionally accredited institution

e have been earned with a grade of A or B
(We will accept a pass grade if the course is graded only on -dgildsssis.)

e have been earned within the si@ar period regjred for completing your degree at NAU
(masterbds degree only)

e be applicable to a graduate degree at the institution where the credit was earned

e meet the Arizona Board of Regentsodé require
work is required for eachnit of credit. (Note: An hour of work is equivalent to 50
mi nutes of class time, often called a fAcon
work. We require at least 45 contact hours for eactedit course, and we assume at
least 90 hours of studehomework for that course.) Ordinarily, a course must cover a
oneweek period for every unit of credit given.

o the number of units you transfer from other institutions cannot exceed tfianty
percent of the total minimum units of credit required forryouma st er 6 s degr ee.

Masterds students must complete the Petition
transfer credit should be noted on the plan of study. The Graduate College will finalize the
transfer credit at the time of admission &mdidacy.

Students who have a graduate tlmgree standing may apply for twelve hours of appropriate
credits taken in nodegree status with the approval of their adviStwdents seeking a second
Masters degree may apply for up to nine hours of pre\masters to apply toward a degree at
Northern Arizona UniversityAll program requirements must be met for the second Masters
degree and all but nine of the hours must be earned at Northern Arizona University.

Specific policies can be obtained from thea@rate Catalog, which can be found online at
http://www4.nau.edu/aio/AcademicCatalog/academiccatalogs.htm

GRADE POINT AVERAGE POLICIES

The department of Educational Psychology adheres to grade point average guidelines established
through the Graduatedlege. If you are working toward a degree, you must maintain a 3.0

grade point average for all courses taken and for all courses required in your plan. No more than

6 units of C grades can be counted onduae mast e
credit.

Admission to a program may be denied or revoked for any graduate student who receives
unsatisfactory grades. If you have more than 6 units of graduate work with a grade of C or
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bel ow, you cannot <cont i nu egaidless ¢fgourgradeaosnt er 6 s o
average.

At the time of graduation, if you have earned a cumulative grade point average of at least 3.9 for
al | courses taken at NAU on your plan of stud
di stinctionriptt on your transc

If you are not in an academic plan, you can continue as a graduate student as long as you maintain a
cumulative graduate grade point average of 2.5 or b&temore information, read the catalog at:
http://www4.nau.edu/aio/AcademicCatalog/acadeatalogs.htm

GENERAL POLICIES AND PROCEDURES

The following policies are taken from the University Catalog, which can be viewed online at
http://www4.nau.edu/aio/AcademicCatglacademiccatalogs.htar from the NAU Student
Handbookhttp://www4.nau.edu/stulife/

A student can obtain a copy of the Student Handbook from the Office of Student Life, University
Union 105, 523181 The Graduate Catalog and Graduate Assistant Handlzooke obtained
from the Ashurst Building 107, 528348.

Academic Integrity

NAU regards acts of academic dishonesty as very serious offenses. These acts include, but are
not | imited to, pl agiarism, f or gngrrgnother i nstr u
students, or wusing fAcrib notes. oo I f you are
the Arizona Board of Regentds Code of Conduct

Academic Appeals

You can petition to have a course grade nseit, beginning with your instructor. Refer to the
Student Handbook, the Office of Student Life,
for complete policies and procedur@scomplete copy of the grade appeal process is available

in Appendix Hat http://www4.nau.edu/stulife/ or through a link on the department website.

We also have policies pertaining to appeals of academic matters other than grade appeals. For
information about these policies, ¢aaot the Graduate College or the department office.

Appeals of Graduate College Reqgulations
You can petition for an exception to any graduate regulation, in writing, to the associate dean of
the Graduate Colleg&our letter should be endorsed by youriadvand department chair.

St ud e niRétdiatichiPadlicy

Students have the right to be free from retaliation. Threats or other forms of intimidation or
retribution against a student who files a complaint or grievance, requests an administrative
remedy participates in an investigation, appears as a witness at an administrative hearing, or
opposes an unlawful act, discriminatory practice or policy, are prohibited and subject to
university disciplinary procedures. If you have a complaint of retaliagimn should use the
procedures available under the University Code of Conduct, the Student Code of Conduct, the
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Student Employee Grievance Procedure, the Sexual Harassment Policy, nondiscrimination
policies, or other available administrative procedureppsopriate.

For assistance with procedures, contact the dean of the college if the circumstances are related to
a course or academic evaluation or the Dean of Students for all other circumstances.

Safe Working and Learning Environment Policy

It is the dficial policy of Northern Arizona University to prohibit discrimination, to inform
individuals of their right to be free from such behaviors, and to promote the sa#dity of
individualsat university sites and activities. This policy covers students$, fsteulty,

administrators, contractors, vendors, visitors, residents, and guests in accordance with federal
and state statutory and decisional l&ancopy of the Safe Working and Learning Environment
Policy can be obtained from the Office of Affirmatietion, Babbitt Administrative Center

110, or online abttp://www4.nau.edu/stulife/

Student Grievance System

While the university endeavors to maintain a congenial and responsive atmosphere for its
students enducive with the educational purposes of the university, it recognizes that, from time

to time, misunderstandings and disagreements may arise during the course of a student's
enrollment. In response to this situation, Northern Arizona University hadigis¢abseveral

boards, committees, and procedures to resolve problems and ensure fair adjudication of students
rights in the following functional areas: Code of Conduct and other discipline matters; Grade
Appeal Procedures; Policy on Inspection and RewE®tudent Records.

Copies of thevariouspolicy are available in the Office of the Associate Provost for Student
Affairs, the Counseling Center, the Coordinator of Disabled Student Services and the Office of
Student Lifeand in the NAU student handbookat the following website:
http://www4.nau.edu/stulife/.

EPSAcademicAppealdéGrievancePolicy

Students have the right to submit appeals or grievances for vdaoissons they see as unfair or
other problens thathey may encounter within therogramidepartmentA detailed copy of the
policy follows on page 18r you carget a copy of the form ahe following website:
www.coe.nau.edu/academics/EPS
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CONTINUING STUDENT EVALUATION PROCESS

Students are required to adhere to the professional and ethical standards observed by the Program and/or Department in which
they are enrolledin addition, they are required to follow the Code of Conduct adopteldebgdard of Regents. Refer to the

following web sitehttp://www4.nau.edu/stulife/

The following criteria are set forth to alert you to some of the behaviors that are expected, and Hfessisatoted in any of

the criteria, it may form the basis fortmny under this Process. This is not an exhaustive list, and in general, candidates for
graduation in any program of the College of Education, at every stage of their degree programs, are required to maintain the
highest standards of behavior expectedrofgssional educators, both in their Universigyated responsibilities and personal

lives.

During each semester following a studentdéds admission to an E
Committee wild.l e v a |siunahe progtaim basesl tupordttee critefiasidertified lpliosestsident exhibits a
weakness n any of the criteria, the studentds advisor and studen

develop a Professional Growth Plan (PGP (selow) to remediate the weakneHBse designated EPS Faculty will evaluate and
report to the Committee and/or Chair successful completion of the PGP by the.dfubler€hair and/or Program Committee
determine that the student has met the objectaaiyities, and timelines of the PGP, he or she can continue in the prdfyram
the Chair and/or Program Committee determine that the studenvhaet the objectives, activities, and timelines of the PGP,
he or she will be denied continuance in the psiog The student can appeal this academic decision by submitting a written
appeal statement to the EPS Chair who will present the written appeal to the full EPS faculty for a tfatisianil EPS

Faculty decision is unacceptable to the student, se@may appeal next to the Associate Dean of the. G@e decision is

still unacceptable, the student can request formal grievance procedures from thatéd$¥ogiost for Student Affairsore

details on grievance proceduiasd appealareavailableat www.coe.nau.edu/academics/eps

Evaluation Criteria

A. Academic Aptitude
Writing Skills
Speaking Ability
Research Skills
Quantitative Skills
Content Knowledge
. Technological Skills
B. Professional Ell Development

1. Skills Working with Individuals

2. Skills Working with Groups

3. Leadership/Persuasive Skills

4. Teaching/Presentation Skills
C. Professional Goals and Objectives

1. Student's Goals Consistent with Program Goals

2. Desire to Achieve Academically

3. Potentidto Complete the Program Successfully
D. Professional and Personal Characteristics Relevant to Training
Openness to Change
Awareness of Personal Strengths and Weaknesses
Displays Appropriate Personal Adjustment both Professionally and Personally
Ability to Work Cooperatively with Others
Professional and EthicBehaviors
Ability to Work with Individuals fromDiverseBackgrounds
Displays Interpersonal Skills that are not Disruptive and/or Injurious to Students, Faculiye &rdgram

ogakrwbdE

NouoprwNpE

Professional Growh Plan (PGP) Components:
A. Objectives
B. Activities to Meet Objectives
C. Timelines to Meet Objectives
D. Evaluation of Fulfillment of Objectives, Activities, and Timelines

Special Note:Doctoral sudents will be evaluated every fall and spring seméiséy are actively taking classes in the program with
the exception of the internship yeatl doctoral sudentsin EPSwill submit the Student Informath Form every Spring Semester
Information providedn this formto the department and program faguiiill assist in the evaluation procegsilure to submit this
form may result in a professional growth plancopy of the continuing student evaluation fasravailable in AppendiA .
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(revised 10/05)
Educational Psychology
Academic Appeals/Grievarte Process

This appeal process is to be used by graduate students in Educational Psychology (EPS)
in the case of an academic matter related to policies and procedures of the EPS department other
than a grade appeal. A student may bringppealjrievane in cases of admission decisions,
issues of professional conduct evaluation, program of studies issues, and other department
related matters

For other disagreements, complaints, misunderstandings and griesahNoethern
Arizona University, please fer to the Student Grievance Policy in the Studentddaak:
http://www4.nau.edu/stulife/handbookgrievance.hinis also the official policy of Northern
Arizona University to prohibit diimination, to inform individuals of their right to be free from
such behaviors, and to promote the safety of all individuals at university sites and activities. For
more information, please read thed&®orking and Learning Environment policy at
http://www4.nau.edu/diversity/swale.htm

Students who believe they have grounds for an appeal or a grievance related to policies
and procedures of the EPS department other than a grade appeal musiz@she steps
outlined belowAppeals/grievances will only be considered in the &iabpring semester. A
grievancedppeal through the formal process must be initiated within the academic semester
when the concerwas raised

The following procedurgoutline the steps of the academic appeals protéss
expected that all of the parties involved in these steps make a good faith effort to resolve the
issues.

Procedure:

1. The student who has a specific problem or grievance should first discussllespor
grievance with the faculty member/faculty advisavhere the problem originated
a. Once the student has identified the issue (s) giving rise to the grievance/appeal,
new issues may not be introduced at a later stage unless the student can
demonstate that:
i. He/she could not reasonably have known about these issues;
ii. The new issues have direct and pertinent bearing on the grievance/appeal,
highlighting aspects that would otherwise be unclear.
b. The faculty member/faculty advisor must be prepared tandefee decision or
action on the basis of departmental policy, professional standards, or sound
professional judgment.
*Please note that some decisions that a student wishes to appeal may occur at the
program committee level and as such the appeal pradésegin with Step 2 in
these cases.

2. If a satisfactory resolution with the faculty member/advisor is not achieved, the student
may appeal to the EPS Department Chair, who will attempt to reconcile the
differences between the student and the faculty reefavisor within two weeks of
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the issue being raised. The EPS Department Chair shall send a letter to the student
and the instructor documenting that the meeting occurred and confirming the decision
that was made

*If this appeal is related to a commitelecision, the student will only meet with the
EPSdepartment chaiAll other procedures described in the step will remain the

same.

3. If the student believes that the issue was not resolved adeselibed in Step, 2he
student shall submit a writterequest to the program committee directly related to
their discipline (i.e., School Psychology, Counseling, or Learning and Instruction)
The written request must detail;
a. ldentification of the issue involved;
b. A description of the appeal or grievance; and
c. A description of the action(s) taken by the student, faculty member, and the EPS

department chair.

3a. The faculty member/advigprogram committewvill be provided a copy of the student's
written request and will have the opportunity to provide a writatement to the
program committee in response. If the instru¢tdrere applicablejnakes no written
response within fourteen (14) days the process will proceed.

3b.The program committee will render a decision in writing no later than 30 days during the
academic year after receiving the app@als decision will include a justification for
and reasons for the decisid@@opies of the written decision shall be provided to the
student and others who have been involved in the appeal process.

4. If the decign rendered by the program committee does not resolve the complaint, and if
the student requests in writing, then the
hoc committee composed of the persons listed hélbwfaculty member/program
committee repesentativeand the student will be given full opportunity to present
their positions to this committe€he ad hoc committee shall consist of:
a. Dean (or deand6s designee) who serves as
b. One faculty member from the prognanvolved,
c. One faculty member from the College of Education outside the Educational
Psychology department;
d. A student representative from the College of Education.

A summary of the hearing shall beAlgtterphall i n t he
be sent to the student and involved parties indicating the decision of the comphigekecision
shall be final and end any further College of Education involvement.

10/20/05
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REGISTRATION AND CONTINUOUS ENROLLMENT

Students need to becomeniifiar with the NAU Louie system and €oplesoft All updates to

addresses and telephone numbers can by made directly by the student on this system through SA
self serviceCourse catalog information and schedule ofs#asare also available through

Peoplesoft Registration can be done directly by the student as Walimportant to check your

email through th&lAU emailaccount provided by NAU. All official email from NAU and your

faculty will be through youNAU emailaccount.

In order to ensure thatudents are accepted into required classesepgistration is highly
recommendedStudents are encouraged to pay particular attention to course prerequisites to
ensure proper course sequence and to note that certain courses are only offeredifail or sp
semester

EMAIL ACCOUNTS

fi D a nsahe@ name of the server which hosts student@ accounts, student web pages, and
various other services. Dana gives NAU students, who agree to abide by proper ethical
standards, access to the Internet. Amongrdthiegs, Dana provides students access to the
following services:

How do | get a Dana account?All current NAU gudents have accounts on Daligiou do not
know your email account username, you may look yourself up irNtA&) White Pages
directory Note: your Dana password will automatically expire every 42 days for security
reasons. You will be prompted when you need to choose a new password.

How can | access Dana®nce you have creatgdur Dana account, you can access Dana itself
by using a telnet client (NCSA Telnet, CRT, or a similar program). If you are using a Microsoft
Windows operating system, you may download CRT, a telnet program, frasAth&oftware
Packageslownload site. Or, you can try clicking your "Start” button, select "Run," and type
"telnet dana.ucc.nau.edu” in the "Open" box, then click "OK." A Telnet client is also available
by acquiring the NAUPPP package

Once you are connected to Dana, you will be asked to enter your login (username) and password.
Your login is usually three to five characters long, and usually consists of your initilals an

perhaps one or two digits. It is selected for you automatically when you create your Dana
account.

Note: Your login is not your entire email address; for example, the login of a student with
the email address "dfs@dana.ucc.nau.edu” would be "dfs."

Emals from faculty will generally be sent to yodAU emailaccountIf you have another email
account and check that more regularly, please forward all email froniNyduiremailaccount
to this account.

LOUIE
*** _LOUIE now uses the "single sigon" CentralAuthentication Service (CAS) for logging in.
This allows you to access a variety of NAU web sites that require authentication, without having
to retype your user ID and password every time.
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This also means that logging out of LOUIE will NOT log you oall NAU web sites! If you

are at a public computer (in a computer lab, a library, a eydifer, etc.) or even at your home
computer that other family members or roommates use, you stioa&lall web browser
windowsbefore you leave the computer. Fetting to close all of your web browser windows
could allow someone else to access your personal information, and they could (accidentally or
maliciously) change or damage your personal information.

***Update your address, phone, email, bicfollowing this path on LOUIEHome>SA Self
Service>Personal Portfolio>Task&erify your social security numbéiy clicking on

demographic information. If your social security number is incorrect, please contact the Bursar
Office Tax Coordinator at (928)5Z3185.

INDEPENDENT STUDY/DISSERTATION HOURS
The Graduate Catalog states, "When you are doing independent study or working on a thesis or
dissertation, we expect you to register for the number of credits that adequately reflects the
amount of faculty involvemerand your use of university facilitieslf you are in residence and
are using lab and other research facilities and are interacting with your faculty adviser on a
regular basis, you should register for at least 3 credit hibwyisu are not on campus bate
corresponding with your adviser as you work on your thesis or dissertation, you should register
for at least 1 credit houburing the semester that you complete and defend your thesis or
dissertation, you should register for at least 3 credit houeflext your demands on faculty
time.

TIME LIMIT
After admission to the program, all degree requirements must be completed within eight years
Student requests for extending this deadline must be submitted to the dissertation chair and the
departmentaculty for ther considerationThe Graduate Dean then makes final decisions
regarding such extensions.

RESIDENCY REQUIREMENT
The purpose of the residence requirement is to provide the doctoral student with an intensive
academic experience including opporities for interaction wih resident faculty as well ather
graduate student$his time should be devoted to scholarly study, research, writing, and
professional activities which .advance each in

Students in the doctoralggram in Educational Psychology must satisfy the residency

requirement by completing a minimum of two consecutive semesters-tiffalresidencyThe
residency requirements must be met by attending during fall and spring semesters.
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NAU LIBRARY RESOURCES
[Maul= 5 resource available only to NAU students, faculty and staff.

Don't know where to start? Try:

e ERIC (EBSCOhost versio
Article citations from academic and/or professional sources, including some full text.

« PsycARTICLESnAY]
Full text articles from academic and/or professional souBsmrchable database of full
text articles covering current issuegsychology and related fields.

e PsycINFONaY]
Article citations from academic and/or professionairses, including some full text
Covers the worldwide academic, research and practice literature in psychology.

« Wilson Education Full Texnay]
Article citations from academic and/or professional sources, including some full text.

« Academic Search Premiay]
Full text articles from journals, magazines and newspapers.

Jump to:

¥ Full TextArticles ¥ Article Citations¥ Dictionaries,Encyclopedia® Stats¥ Web Sites¥
ElectronicBooksk Title Listing

Full Text Articles
Find complete articles & other full text materials.

Current Research

Full text material from academic and/or professional sources. An index of NAU dissertations,
including the full text of many of these dissertations.

Recommended foArts & Humanities, Business & Economics, Education, General & News,
Health Sciencescience & Engineering, Social Sciences

Relevant forAccounting, Computer & Information Systems, Computer Information Systems,
Dissertations, Economics, Education: Bilingual & Multicultural, Education: Teaching and
Learning, Educational & Instructionakldership, Educational Leadership, Educational
Psychology, Educational Technology, Finance, Finding Dissertations, Management, Marketing

Education Electinic Journal{#av]

Full text articles from journals, magazines and newspapers.

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special & Gifted,
Education: Teaching and Learning, Educational & Instructional Leadership, Educational
Leadership, Educational Psychology, Educational Technology

Education Week
Full text access to-purnal(s).
Relevant forEducaton, Education: Bilingual & Multicultural, Education: Special & Gifted,

26


http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=135
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=212
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=27
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=08
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=32
http://www2.nau.edu/~libei-p/info/resources.cfm?subject=Educational%20Psychology#fulltext#fulltext
http://www2.nau.edu/~libei-p/info/resources.cfm?subject=Educational%20Psychology#indexes#indexes
http://www2.nau.edu/~libei-p/info/resources.cfm?subject=Educational%20Psychology#reference#reference
http://www2.nau.edu/~libei-p/info/resources.cfm?subject=Educational%20Psychology#websites#websites
http://www2.nau.edu/~libei-p/info/resources.cfm?subject=Educational%20Psychology#ebooks#ebooks
http://www2.nau.edu/~libei-p/info/alpha.cfm?subject=Educational%20Psychology
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=134
http://bp8fd8su2n.search.serialssolutions.com/?V=1.0&L=BP8FD8SU2N&N=100&S=SC&C=SOEDUC
http://www.edweek.org/

Appendix A: Doctoral Handbook

Educational & Instructional Leadership, Educational Leadership, Educational Psychology

EducationdPsychology Electronic Journals with Free Web Access
Full text articles from academic and/or professional sources.
Relevant forEducational Psychology

ERIC (Cambridge Scientifiébstracts versio

Article citations from academic and/or professional sources, including some full text.

A major resource fortinguistics

Recommended foEducatia, Education: Bilingual & Multicultural, Education: Special &
Gifted, Educational Psychology

Relevant forEducation: Teaching and Learning, Educational & Instructional Leadership,
Educational Leadership

ERIC (EBSCOhost versioftay]

Article citations from academic and/or professional sources, including some full text.

A major resource forEducationEducation: Bilingual & Multicultural, Education: Special &
Gifted, Education: Teaching and Learning, Educational & Instructional Leadership, Educational
Leadership, Educational Psychology, Educational Technology

Relevant forLinguistics

E*Subscribday]

Full text material from academic and/or professional sources.

Recommended foEducation, Educatn: Bilingual & Multicultural, Education: Special &
Gifted

Relevant forEducation: Teaching and Learning, Educational & Instructional Leadership,
Educational Leadership, Educational Psychology, Educational Technology

PsycARTICLESnau]

Full text articles from academic and/or professional souBesrchable database of full text
articles covering cuent issues in psychology and related fields.

A major resource forEducational Psychology

Recommended foPsychology

Relevant forEducation, Education: Bilingual & Multicultural, Health Sciences, Nursing, Social
Sciences

Psychology Electronic Journa“av]
Full text articles from academic and/or professional sources.
Relevant for:Educational Psychology, Psychology

PsycINFONay]

Article citations from academic and/professional sources, including some full t&dvers the
worldwide academic, research and practice literature in psychology.

A major resource forEducational Psychology, Psychology

Recommended fo€Eommunication Sciences & Disorders, Criminal Justitsiucation, Social
Sciences
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Relevant forEducation: Bilingual & Multicultural

Wilson Education Full Tex~av]

Article citations from academic and/or professional sources, including some full text.

A major resource forEducation, Education: Bilingual & Multicultural, Education: Special &
Gifted, Education: Teaching and Learning, Educational & Instmal Leadership, Educational
Leadership, Educational Psychology, Educational Technology

Article Citations & Abstracts
Find citations or abstracts describing articles and in some cases links to full text.

Counseling Videorecordings Available at Cline Library
Citations of videos in the Cline Library on the topic of counseling.
Relevant forArticle Resources (Citations), Educational Psychology

Dissertation Abstrac{av]

Reference information covering many subjects. Provides information about dissertations and
Masters thees produced in North American colleges and universities from 1861 forward and
from around the world since 1988.

Recommended foArts & Humanities, Business & Economics, Education, General & News,
Health Sciences, Science & Engineering

Relevant forAccounting, Article Resources (Citations), Computer & Information Systems,
Computer Information Systems, Dissertations, Economics, Education: Bilingual & Multicultural,
Education: Teaching and Learning, Educational Psychology, Educational Technology, Finance,
Finding Dissertations, Management, Marketing, Social Sciences, Social Work, Sociology

WorldCat[Mav]

Citations of books and other materials covering many subjects. Find books and other materials
owned by libraries throughout the U.S. and the world.

Recommended fo8ocial Sciences

Relevant forAccounting, Article Resources (Citations), Arts & HumarsitiBusiness &

Economics, Computer & Information Systems, Computer Information Systems, Economics,
Education, Education: Bilingual & Multicultural, Education: Teaching and Learning,
Educational Psychology, Educational Technology, Finance, General & Neulf) Beiences,

Latin American Studies, Management, Marketing, Science & Engineering

Dictionaries, Encyclopedias, Statistics, etc.
Find definitions, facts, statistics, and background information.

Comprehensive Clinical Psvcholo
Full text material from academic and/or professional sources.
Relevant forEducational Psychology, Psychology, So8aiences

Diagnostic and statistical manual of mental disorders : DSMR [nav]
Full text access to-BoOK(S).
Relevant forEducation, Educational Psychology, Health Sciences, Psychology, Social Sciences
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Education Statistics from the Educes Reference Desk

Reference information relating to an academic field or profession.

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special & Gifted,
Educational & Instructional Leadership, Educational Leadership, Edudafieyehology,
Educational Technology

Encyclopedia of Educatid®av]

Reference information relating to an academic field or profession.

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special & Gifted,
Education: Teaching and Learning, Educational & Instructional Leadership, Edatat
Leadership, Educational Psychology, Educational Technology

Glossary of Education Terms and Acronyms

Reference information relating to an academic field or profession.

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special & Gifted,
Education: Teaching and Learning, Educational & Instructional Leadership, Educational
Leadership, Educational Psychology, Educational Technology

Mental Measurements Yearbo[Nay]

Full text material from academic and/or professional sources. Descriptive information and
critical reviews of more than 2,000 commercially available standardized English language
educational, personality, aptitude, neuropsychological, achievement and intelligence tests.
Recommended fo€ommunication Sciences & Disorders, Education, Educational Pegsho
Psychology

Relevant forSocial Sciences

National Center for Education Statistics (NCES)

Reference information relating to an academic field or profession.

Relevant forEducation, Education: Bilingual & Muttultural, Education: Special & Gifted,
Education: Teaching and Learning, Educational & Instructional Leadership, Educational
Leadership, Educational Psychology, Educational Technology

Find in-depth treatment of subjects in ebooks and etexts.

ABC-Clio Reference Books[May]

Full text access to-BooK(S).

Recommended foArts & Humanities, History

Relevant for:Education, Education: Bilingual & Multicultural, Education: Special &
Gifted, Education: Teaching and Learning, Educational & Instructional Leadership,
Educational Leadership, Educational Psychology, Educational Technology, Social
Sciences

Diagnostic and statistical manual of mental disorders : DGMR [Mav]
Full text access to-BoOK(S).

29


http://www.eduref.org/cgi-bin/res.cgi/Reference/Statistics
http://libproxy.nau.edu/login?url=http://www.netLibrary.com/urlapi.asp?action=summary&v=1&bookid=73330
http://www.ncrel.org/sdrs/areas/misc/glossary.htm
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=41
http://nces.ed.gov/
http://www.nau.edu/cline-cgi-bin/db_refer.cgi?number=203
http://libproxy.nau.edu/login?url=http://online.statref.com/TOC.aspx?grpalias=AZHIN&FxId=37

Appendix A: Doctoral Handbook

Relevant forEducation, Educational Psychology, Health Sciences, Psychology, Social
Sciences

National Center for Education Statistics (NCES)

Reference information relating to acealemic field or profession.

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special &
Gifted, Education: Teaching and Learning, Educational & Instructional Leadership,
Educational Leadership, Educational Psychology, Educati@inology

netLibrary

Full text access to-book(s). A large online library ofleooks coveng all kinds of
topics.

Recommended foGGeneral & News

Relevant forEducation, Education: Bilingual & Multicultural, Education: Special &
Gifted, Education: Teaching and Learning, Educational & Instructional Leadership,
Educational Leadership, EducatariPsychology, Educational Technology, Social
Sciences

Other Servicest NEW €2005)

RefWorks
Your Online Personal Database and Bibliography Creator

With RefWorksyou can create your own personal database, import references from your
institution's databaseand automatically format your papers and bibliographies in
seconds

For information on study carrels and use of computers, please contact the library directly
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GRADUATE FINANCIAL ASSISTANCE

We have two broad categories of financial assistancéaal@io graduate students at NAU. The
first is awarded on the basis of academic merit or your ability to perform specific services; you
apply for these assistantships and waivers through your department of study. The second is based
on your demonstratedhfancial need, and you apply through the Office of Student Financial Aid
Assistantships and Waivers
This section describes the kinds of financial assistance available through the Graduate College or
academic programs:
e graduate assistantships
e tuition waivers
Graduate Assistantships
Assistantships are available in most departments that offer graduate programs. As a graduate
assistant, you receive a stipend and normally work twenty hours per week. You must also be
enrolled as a fultime graduatetadent, meaning that you take at least 9 credit hours each term.
Additional benefits are available to graduate assistants; consult the Graduate College website at
www.nau.edu/gradcofbr current infemation.

For information about how to apply for an assistantship and when, contact your department of
study.

Graduate assistantships are also available in support units at NAU, such as Residence Life, the
Gateway Student Success Center, the Instituteluman Development, and others. You can get
a list of these assistantships from NAU's Graduate College or by contacting these units directly
to determine availability

Tuition Waiver Scholarships
Waivers of resident tuition are available to Arizoraidents, and waivers of the nonresident
portion of tuition are available to nonresidents of Arizona. Apply for these waivers through your
department of study.

Other Financial Assistance
This section describes the kinds of financial assistance avaihmblegh the Office of Student
Financial Aid:

e scholarships

e grants
e employment programs

e loan programs
e veterans educational benefits
To be considered for federal or state aid, including loans tied neeebased programs, you
must: be considered a degreeeking student by NAU's Graduate College
e submit the FAFSA (Free Application for Federal Student Aid available online at
www.fafsa.ed.goyto the federal processor
e have a completed and verified financi al ali
Aid; check your financial aid status onlinevat/w.nau.edu/louie
» follow satisfactory academprogress credihour limits and deficieahour guidelines, as
outlined in the brochure describing satisfactory academic progress, in your award packet,
or atwww.nau.edu/finaid/SAR/
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For more inbrmation about needased financial aid, employment programs, or to obtain
FAFSA applications, please contact any of these Office of Student Financial Aid locations:

NAU-Flagstaff (main office)
Gammage Administration Building, third floor
9285234951

You can also visit our web sitewtvw.nau.edu/finaid/send email téinancial. Aid@nau.edwr
send faxes to 92823-1551

SCHOLARSHIPS, GRANTS, EMPLOY MENT, LOANS AND VETERANS BENEFITS
Scholarships
A limited number of scholarships is available through the Office of Student Financial Aid.
Whether you are a new or continuing student, we encourage you to fill out our Scholarship
Interest Form, which is avable atwww.nau.edu/finaid/scholarshifyhis is not an application
form, but all ows NAU6s Office of Student Fina
you. This form is in effet throughout your attendance at NAU, and you can update it at any
time.

While there is no deadline for doing so, we recommend you complete or update this form by
March each year because most scholarships are awarded in the spring for the following year.
Additionally, some NAU departments use the Scholarship Interest Form as their official
application for scholarships offered.

Because some scholarships are As@skd, you should file a Free Application for Federal
Student Aid (FAFSA) as well.
Grants
Grants may be awarded to Arizona residents who ardifo# students. Priority is given to
students who demonstrate high financial need, based on FAFSA results. The Free Application
for Federal Student Aid is the standard financial aid application andiiatdganline at
www.fafsa.ed.gowr t hr ough NAUG6s Office of Student Fin
Employment Programs
Employment opportunities are offered at NAU and elsewhere for students wishing to meet a
portion of their educational expenses through working, which may provide invaluable work
experience as well as income. We encourage you to pursue employment opportunities on your
own and through NAktontracted employers.

Student wage positions are avaiabampus wide in Flagstaff for NAU students enrolled at least
half time, regardless of financial need. Prospective employers have the necessary employment
applications.

The Federal Work Study Program is a néaded employment program for ftiline stuents.
NAU lists employment opportunities available on the Flagstaff campus and arranges jobs in
gualifying agencies such as the Museum of Northern Arizona and Coconino National Forest.

Off-campus employment opportunities are available to all enrolleléstsi regardless of
financial need. OffCampus Student Employment locates and developsaofipus employment
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opportunities for students and assists employers in finding qualified students to fill their job
openings. Positions may be local or nationwide raagt include fultime, parttime, volunteer,
temporary, seasonal, internship, anebpgobs.

You can find job postings for all of these opportunities at twoampus locations in Flagstaff
as well as on our websitewtvw.nau.edu/finaid/Employment/

Loan Programs
You may also want to consider the following loan programs

Federal Direct Student Loansare lowinterest, needbased and neneedbased loans offered

by the federal governmenThe interest rates are variable and are adjusted each July 1, with a
cap of 8.25 percent. You may borrow up to $18,500 per year, not to exceed the determined NAU
cost of attendance minus other aid or resources to be received.

To accept and receive tdent loan, you must sign a master promissory note, which is a legal
document of considerable significance. Just one master promissory note is in effect for ten years,
regardless of what institution(s) you attend. If you have signed a master promigsory no
previously, either at NAU or another school,
for ten years. The onus lies with you to keep track of how much you have borrowed each year. If

you have not previously signed a master promissory note)&8l& Of f i ce of St udent
Aid mails one to you with instructions about how to accept, reduce, or decline the loan. You can

find additional information avww.nau.edu/finaid/loans

fyouhave questions about these |l oans, contact N
523LOAN(5235626), or you may call the U.S. Depart
Loan customer service line at 88@80979. Remember that you may not borrow mbent

NAU6s annual cost of attendance minus ot her f

employment and only borrow what you need.

TheFederal Perkins Loanis a lowinterest (five percent), nedshsed educational loan with
limited availability. The @fice of Student Financial Aid determines eligibility and awards the
loan as funds become available. For award information, contact the Office of Student Financial
Ai d. For questions about Perkins | oan repayme
Bursar 6s -5233l22ce (928
Veterans Education Benefits
| f you are eligible or wish to find out if vyo
Office of Veteran Services (Gammage Administration Building in Flagstaff). You can write to us
at Office of Veteran Services, NAU, PO Box 4110, Flagstaff, AZ 864110. You can also call
us at 928234931, emaiNVeterans.Services@nau.edu visit our website at
www.nau.edu/finaid/Vets/

Services include assistance in applying for all veteran education benefits, educational
counseling, tutorial assistance, and various referral services.

Scholarship Information within the College of Educatiod she Department of Educational
Psychology
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Students also can apply for COE and EPS scholarships during early Spring. Please check the
COE (coe.nau.edu) webpage for deadlines and application.forms

Scholarships available within the college are:

Clarence E Fishburn Scholarship

Persis Fuller Educational Psychology Scholarship

Gillenwater Special Education Scholarships

Ida Belle McGill Memorial Scholarship

Craig W. Sidles Educational Psychology Scholarship

Jerry Petersen Doctoral Student Dissertation Sablarship (new-2006

Meagan Danielson School Psychology Scholarshipein2006
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EPS PROFESSIONAL DEVELOPMENT AWARDS

Professional development awards are available to admitted and currently enrolled graduate
students in Educational Psychology program#iogent upon the availability of funds

Applications forms are available at the EPS office or on our website
(www.coe.nau.edu/academics/BPEompleted applications are accepted two times aiyear
Octaber Flor February T at the Educational Psychology office at Box 5774, Flagstaff, AZ

86011 LATE APPLICATIONS WILL NOT BE ACCEPTEDA student may be eligible for

expenses related to registration and/or travel to a conference up to $150.00 duringanicacad

year Students are also encouraged to seek other sources of funding through the Office of Grants
and Contractshttp://www4.nau.edu/ovp/internalfunding.htior at their place of work (e.g.,

School District) Preference will be given to those studemb® are presenting at conferences

Only completed applications along with some documentation (e.g., conference brochure) or
proof of acceptance for presentations/posters and a letter of support from an EPS faculty member
or faculty advisor will be reviewe&upport letters from faculty can be emailed to the Dept.

Chair atkKathy.Bohan@nau.ed®@ll travel must be completed by the end of a fiscal year (June

30M).

JOB PLACEMENT ASSISTANCE

Position announcementsrfEPS students/graduates are posted on the EPS bulletin board and
through the EPS list serviglore information on listserve for the Educational Psychology
department can be foundtdtp:/jan.ucc.nau.edu/~rpc4/epsl/epslistserv.htdther resources
include the following:

Career Counseling

For all NAU students, the Gateway Student Success Center also provides career counseling,
helping you match majors to career fields. Through individaahseling, workshops, and web
based services, we encourage you to clarify your values, interests, and skills as a first step in
making solid decisions for a satisfying future.

Employment Support

Additionally, the Gateway Student Success Center offersnesuitiques, mock interviews, and
job-search assistance for all NAU students. You can register for dureojob-search service,
which is accessible twenfpur hours a day. We also encourage you to attend our annual career
fairs during the fall and sjmg terms, where you can talk with a wide variety of employers about
internship or professional pegtaduate employment opportunities. We specialize in providing
onrcampus interview services for employers from corporations, schools, and government
agencis. We also provide services to alumni for a nominal fee.

We invite you to stop by the Gateway (building 43 on thepzeamap), near Sechrigsidace

halls. You can also visit our websitevatvw.nau.ed/gateway call us at 9286234772, or write

us at Gateway Student Success Center, NAU, PO Box 4097, Flagstaff, AZ8B01.1
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PROGRAM DESCRIPTION

The doctoral program in Educational Psychology is patterned after guidelines of the American
Psychologial Association (APA)In addition, the Schod?sychologyconcentration meets the
requirements of thBlational Association of School Psychologists (NASR)ditionally, we

have met the criteria to be listed in thectoral Psychology Programs Meeting Desitipn
Criteriaby the Association of State and Provincial Psychology Boards/National Register of
Health Service Providers in Psychology joint Designation Committee for the counseling and
school psychology emphased/ith the above guidelines in mind, tRa.D. in Educational
Psychology incorporates four blocks of courses including: Psychological Foundations,
Educational Foundations, Specialization and Research BlbekLearning & Instruction
emphasis has a fifth block called Fieldwofkese blocks areedigned to prepare students in a
well-rounded manner and prepare them for a variety of professional positions.

Psychological Foundations consists of coursewoHigtory and Systems of Psychology,
Biological Bases of Behavior, CognithAsfective Bases bBehavior, Social Bases of Behavior,
and Individual BehaviorMost courses within the different areas are specified and required,
however the student may select from adfied set of courses to mehe block requirements
(Seeprogram of studies inctied in this documerfbr required courses, course options and block
hour requirements.)

Since the doctorate has a unique educatideaklopmental orientation and has been developed
and integrated within the COE, a six hour block of courses that ardigtbas Educational
Foundations is required

The Specialization block contains four component areas: Professional Ethics and Standards;
Assessment; Interventions; and Consultation, Program Development, Evaluation, and
SupervisionWithin this block, sadents in the Counseling and School Psychology emphases will
find variation The Learning & Instruction emphasis has three areas in the Specialization block
which are Professional Ethics and Standards, Learning and Instruction, and Focus Area of Study
However, there are core courses that are required in each emphésislock contains required
courses and courses that must be taken in a specific, invariant se@tadeats are advised to

pay particular attention to semester course offerings andyoiisites when planning this portion

of their program.

Development of basic research skills is essential to a doctoral program and @beigreean

invariant block and includes courses in statistics, computer statistics, research methodology and
the devéopment and execution of the dissertationaddition, students are expected to become
involved in research throughout their doctoral program and participate in a first year research
project in their first year in the program.

Professional skill developemt is essential to the training of a successful practitibmexddition

to the required ongear internship, students will have the opportunity to develop practical skills
in a number of coursed he tableon page 34ists the number of practica andemship hours
acquired in EPS coursework.

8/2004

36



Appendix A: Doctoral Handbook

THEMATIC CURRICULUM MODEL
BASED ON APA STANDARDS GUIDING DOCTORAL PROGRAM TRAINING

Students in our program typically complete their doctoral progranp o st ma shteer s 6, w
to five yeargdepending pon their individual circumstancebBhey sequence through three phases

in the acquisition of knowledge, attitudes, and skills: (1) Framework Development:

Foundational Experiences, (2) Integration Application I: Advancement Experiences, and (3)
Integratian Application II: Capstone Experiences.

The first phase usually extends one to two years into the program and can be identified as
Framework Development: Foundational ExperiencesMore specifically, students participate

in orientation activities, professmnal organizational involvement, socialization experiences

including peer and faculty relationships, graduate assistantships, and classes that focus on
foundational knowledge, attitudes, and skilarthermore, students participate in a research

project ollaborating with students and faculty addition to earning grades in classes and being
assessed during graduate assistantships, each
conducting a first year evaluatioBtudents also are evaluated on the ssafaécompletion of

their assigned activities in their research project.

The second phase of the doctoral program extends through the second and third

years It is identified as th&kills Integration Application I: Advancement Experiences

phase whestudents begin integrating and applying their accumulating competencies in
knowledge and attitudes, clinical skills, and research skillthe area of knowledge and
attitudes, students prepare for the preliminary examination that covers foundationaltioforma
in psychology Additionally, students develop professional leadership attitudesvayiety of
experiences such asoviding clinical supervisiontomast&d s | evel counseling
opportunities to integrate and apply their competencies in alisidlls through supersed

school psychology practica, and teachifgally, students participate in research projects with
faculty in each yeaof their programTheir involvement includes assisting in the preparation of
manuscripts for publication iprofessional journals or presentation at professional conferences
Moreover, students complete their dissertation proposal and dissertation prospectus in
consultation with their dissertation chair and commitié®e successful progress of students in
the pogram are assessed in several ways including course grades, successful performance on the
preliminary examination, met competencies in clinical pratfitetdwork, successful completion

of research activities, and successful defense of the dissertadjmospl and dissertation
prospectusSkills Integration Application II: Capstone Experiencesis the third phase usually
extending three to five years into the doctoral progi@uaning this period knowledge, attitudes,
and skill are integrated and appliedmore independent activities by studei@sidents are
expected to successfully complébe comprehensive examination that covers knowledge,
attitudes and skills acquired throughout the progfeaumthermore, students in School and
Counseling Psychology otpletea predoctoral internship in an approved settietgvant to

their discipline and trainingstudents in the Learning and Instruction area complete a fieldwork
experience in a focus ardanally, students complete and defend their dissertat®unsessful
completion of these capstone experiences provides evidence of the satisfactory culminating
activities of students in the program.

37



Appendix A: Doctoral Handbook

CLINICAL HOURS
Number of Clinical Hours Earned in Practicum, Internship and Clinical Testing and
Intervention Educational Psychology Classes

Direct Indirect Total
Classes Contact  Contact Hrs
Hrs Hrs
EPS 608: Fieldwork in Student Affairs 150 150 300
EPS 660: Counseling Processes 15 0 15
EPS 661: Group Processes 15 0 15
EPS 673: Psychoeducational Assessment | 26 40 66
EPS 674: Psychoeducational Assessment Il 23 25 48
EPS 675: PsyEd. Assess. Practicum 40 60 100
EPS 692: Counseling Practicum 40 60 100
EPS 694: Counseling Inteship 240 360 600
EPS 693: School Psych. Cert. Internship 480 720 1200
EPS 737: Psyddiagnostics | 10 20 30
EPS 738: Psychodiagnostics Il 10 20 30
EPS 740: Doct. Practicum in Professional Psycholog 120 180 300
EPS 741: Doct. Practicum in School Psychology 160 240 400
EPS 750: Counseling Supervision 40 60 100
EPS 796: Doctoral Inteship_School Psychology 600 900 1500
EPS 796: Doctoral Internship_Counseling Psycholog 500-800 1200 2000
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PROFESSIONAL ORGANIZATIONS AND AFFILIATIONS

All doctoral students in Educational Psychology are expected by the faculty and by ethical
stanards of the profession to participate in at least one professional organization related to their
area of emphasiStudent membership offers several advantages which may include:

(1) reduced membership fees

(2) professional liability insurance coverage

(3) journal subscriptions

(4) reduced conference fees, and

(5) an excellent addition to your professional vita or resume

The primary suggested affiliation is with the American Psychological Associ&won

Counseling Psychology students it is hightgeuraged to be a member of APA Division 17:
Counseling Psychologyor School Psychology students it is highly encouraged to be a member
of APA Division 16: School Psychology and the National Association of School Psychologists
For Learning and Instraion students, it is highly encouraged to be a member of APA Division
15: Educational Psychology and the American Educational Research Association.

Organization Abbrev Website

American Psychological Association APA www.apa.org

American Counseling Association ACA www.counseling.org

National Association of School Psychologists NASP www.naspweb.org

Arizona Counselors Asgiation ACA www.azca.org

Arizona Association for School Psychologists AASP www.azschoolpsychologistrg

American Educational Research Association AERA www.aera.net

American Psychological Society APS www.psychologicalscience.org

American Association of Applied and AAAPP wa3fp.arizona.edu/aaapp
Preventive Psywlogy

Arizona Chapter of APA Www.azpa.org

Phi Delta Kappa PDK www.pdkintl.org

National Association of Student Personnel NASPA www.naspa.org

Administrators

Membership ircertain organizations (e.gAPA) may also include membership in a
relevant divisionStudent Affiliate Status in APA also means that you are a member of the
Graduate Student Organization of APA (APAGB)isinformation is available with the
membership applicatioNote that student membership in most professional organizations
requires verification of student status via the signature of a faculty member who is also a
member of that organizatioNote: SeeAppendix B for the Student Information Form where
students should record their professionainemberships
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Approved 2/11/92Revised 21/05

Northern Arizona University
College of Education
Department of Educational Psychology

Doctoral Preliminary Examination Policies and Procedures
Rationale

The preliminary examination allows for assessment of foundational understandings and
skill s ear |l y i nThishas seserabadvanages ® the studegtrarad faculty: (a)
assessment is closer in 8rto completion of relevant coursework; (b) assessment is done at a
point where it may serve as a basis for subsequent program planning; (c) it provides an early
Acomprehensive typeo experience which shoul d
foundatonal issues are assessed at this point rather than the comprehensives stage, the scope of
the comprehensive examination is reduced; and (e) this provides a substantive early indicator of
student difficulty which will serve as a basis for program advisémen

Timing of the Preliminary Examination

Since the intent of the preliminary examination is to assess foundational knowledge and
skills, 1t wildl occur at that point in the st
completedThe student mst have taken graduate coursework with the following content and
focus: (1) measurement, (2) research and statistics, (3) history and systems of psychology, (4)
professional ethics and standards, (5) personality theory, (6) theories of learning, i) hum
development, and (8) social and/or physiological bases of behavior.

Content and Focus of the Preliminary Examination

The foundations areas include preparation in History and Systems of Psychology,
Biological Bases of Behavior, CognithAsfective Bags of Behavior, Social Bases of Behavior,
Individual Behavior, and Professional Ethics and Stand&aisilty members of the various EPS
Foundations Content Area Committees will prepare appropriate questions for the preliminary
examinationThe focus of th preliminary examination questions is on broad discussions and
integration of knowledge in these foundational ar&ae preliminary examination addresses
important foundational topics in the following areas: (1) principles and practices of
measurement?) integration and application of research and statistics concepts through an
analysis of a research article, (3) history and systems of psychology, (4) ethical and professional
standards of behavior, (5) theories of personality, (6) theories of leafhjribeories of human
development, and (8) identification of a topic or issue in social and/or physiological psychology
of relevance to counseling, school psychology, or learning and instruction, description of that
topic or issue with reference to appriape literature, and explanation of why the topic or issue is
relevant Doctoral students will be provided with tliepics and Readings: The Preliminary
Examinationguide to be used for preparing for the preliminary examination
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Since foundationsprepaat i on shoul d Ainform and gui deo
knowl edge will continue to be crucial through
in the preliminary examination may be appropriate for assessment at a different level during the
comprehensive examination.

Format for the Preliminary Examination

The examination is eight hours long consisting of eight quesfldregsexamination is
completed in two 4our periods using computers in a COE computer cdpteliminary
examinations Wi be offered at the same time as comprehensive examinations during the Fall
and Spring semestettdonday morning (Section 1) will cover (1) measurement, (2) research and
statistics, (3) history and systems of psychology, and (4) ethical and professioaaiblo
Friday morning (Section 2) will include questions on (5) personality, (6) learning, (7) human
development, and (8) the topic paper on social and/or physiological psychology relevant to
school counseling, school psychology, or learning and ingiruct

Treatment of Results from the Preliminary Examination

Faculty comprising the various EPS Foundations Content Area committees will evaluate
each studentdos performance on the preliminary
studentmusi Passo all content areas within both sec
eligible to take the comprehensive examinati®tudents have three opportunities to pass the
preliminary examinatiorEach EPS Foundations Content Area Committee Leadepnoilide
an evaluation decision of APasso0 oTheiaddereds Fu
will provide the student with written, specific feedbacki A Needs Furt her Study
three or more content areas in any one section, tdergtmust rg¢ake that section in the
following semester at the regularly scheduled da##sr three unsuccessful attempts, the
student will be discontinued from the doctoral program

I f the student obtains a 0 Neameaobothseections,er St
the respective EPS Foundation Content Area committee will present the student with a written
remediation plan describing specific needs as identified through the content areas committee
members feedbacKhese recommendations miaglude, but not be limited to (a) additional
coursework, (b) independent research with an integrative paper, (c) a presentation of a relevant
seminar, or (d) a second attempt at this area of the preliminary examiatiopy of this plan
will also be sbmitted to the Department Chair. The remediation plan must be completed by the
end of the semester in which the preliminary examination was.t&kerLeader of the
Foundations Content Area committee will provide written feedback to the student when
remedation is completedNVhen the remediation is successfully completed, the appropriate
Foundations Content Area Committee Leader will provide written notification to the Department
CharThe Department Chair will t heTheaoaddmicfy t he ¢
advisor will inform the student.
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EPS Foundation Content Area Committees

1. Measurement John McClure, Lena GaddiRobert Horn
2. Research and Statistics William Martin, Robert Horn
3. History and Systems  William Martin, Gene Moan

4. Ethics Gene Moan, Tom DeStefano, Tim Thomason

5. Personality Tim Thomason, Gene Moan, Tom DeStefano

6. Learning John McClure, Rebeccdampbel] Mary McLellan
7. Development Lori Pashnik Mary McLellan, Susan Longerbeam
8. Social and/or LenaGaddis, Susan Longerbeam

Physiological Psychology
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8/98
DOCTORAL COMPREHENSIVE EXAMINATION
Note: see Appendf or t he Al nt e Rreliminafyand @omprehgrsiviEdams g

1. Exams will be given in two separate areas:
a. Research and Sistics- 4 hour written exam
b. Specialization Area Counseling?sychology oSchool Psycholog{ hour
written exam) or Learning &lnstructioni (comprehensive literature review and
oral exam).
2. All students will take the same research/statisttesneThe specialization exam will be

in the student's major area.

3. All exams will be given each fall and spring semester and will be distributed across a
single week according to the following schedule:

Monday- Research and Statistics
Friday- Specalization Area: School, Counseling Psychology, or Learning & Instruction

4, The studeninusttake both exams in a single semester.

5. In the event that either of the exams is failed on the first administration, the student may
retake that exam or examsthe next scheduled exam daiach exam may be retaken
only once Both exams must be passed before the student is eligible to apply for
candidacy

6. The student is required to take comprehensive exams ifinddeyear of coursework
prior to the intemship

7. Specific policies regarding examination preparation, format, and grading will be
determined by the specific area comprehensive commiti€lesre are four area
committees:

1) Research and Statisticso be appointed by Department Chair,

2) Specialization School Psychologyto be appointed by Department Chair, and
3) Specialization Counseling?sychology to be apnted by Department Chair.

4) Specialization Learning & Instruction to be appointed by Department Chair
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Northe rn Arizona University
College of Education

Department of Educational Psychology

RESEARCH AND STATISTICS COMPREHENSIVE EXAMINATION GUIDELINES
(Updated 2005)

Introduction

All doctoral students in the Department of Educational Psychology are expected to
successfully write and pass a felmour comprehensive examination in research and statistics
The examination is scheduled both in Octédewember and MarcApril with the specific time
and place designated prior to the scheduled d@at information proied within this document
is intended to assist individuals who are planning to take the research and statistics
comprehensive examination

This document includes a brief rationale and expectations for the comprehensive
examination, the examination contelomain, the examination format, answer evaluation
criteria, methods used to determine student outcome dispositions, preparation methods for the
examination, and study resources to use in preparing for the examination

Rationale and Expectations

The canprehensive examination is an intensive examination designed to test your
proficiency in research and statistittSs designed to assess basic, integrated, and applied
knowledge and skills in quantitative, analytic, and methodological.d?eas to thetaking of
the research and statistics comprehensive examination, it is expected that the student has
completed EPS 525: Introduction to Statistics, EPS 625: Intermediate Statistics, EPS 624
Computer Statistics, EPS 698: Paradigms of Research in Edat&gythology, and EPS 725:
Multivariate StatisticsAs such, students should have an understanding of the following content.

Content Domain of the Research and Statistics Comprehensive Examination

Introductory Statistics
Basic mathematical and measmnent concepts
Frequency distributions
Measures of central tendency and variability
The normal curve and standard scores
Correlation
Linear Regression
Random sampling and probability
Binomial distribution
Introduction to hpothesis testing
10.  Nonparametric statistics including the sign test and the Mehitney U test
11. Sampling distributions, sampling distribution of the mean and test
12. St u d etestfar single samples
13. St u d etestfdr sorrelatedral independent groups

CoNo~®WNE
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14.
15.
16.
17.

CoNoO~WNE

Analysis of variance

Multiple comparisons

Two-way analysis of variance
Chi-square and other ngrarametrics

Intermediate Statistics
Independent, dependent, and extraneous variables and their operational dgfinition
Scales of measurement assigned to variables
Standard normal distribution
Concepts associated with statistical inference
Sampling distributions and steps in the hypothesis testing process
Concepts of probability associated with the hypothesis testinggsoc
Type | and Type Il errors in the hypothesis testing process
Power of statistical tests in the hypothesis testing process
Exploratory data analysis
10 Matched sampléetest and thé-test for independent samples.
11.Simple analysis of variance (omeay ANOVA), post hoc multiple comparisons among
treatment means, confidence intervals, effect sizes
12. Familywise error rate (experimentwise error rate) and error rate per experiment.
13. Statistical analyses using SPSS
14.Key persons who contributed to the development oStz
15. Fixed, random, and mixed models of analysis of variance
16.Between, within, and mixed ANOVA designs
17.Covariance (ANCOVA), factorial analysis of variance, repeatedsures
18. ANOVA, and MANOVA statistics.
19. Steps involved in interpreting a research study
20. Select statistics that are appropriate to use in research situations
21.Ethical and legal considerations involved in statistical analyses in research activities

©CoOoNoO~WNE

22.Nonparametric and distributienr ee st at i sti cal tests 1incl

23.RankSum Test, MariWhitney U Test, KruskalWallis OneWay Analysis of

24Variance, and the Friedmandés Rank Test

25.Chi-square

26.Pearson produanhoment correlation coefficient and other correlation coefficients
including Phi coefficient(&), Tetrachoriar , Cr a m¥ rCénsingencyC, Point

27.biserialr , Biserialr , Omega squaregk?) ,Eta squaredd’) , Spearmam , Kendall tau

28.Simple and multiple regression analysis (MRA)

Research Methods
Common problems made in designing and implementing research designs
Steps in the research process
Steps to analyze research adgl
MaxMinConin experimental and quasikperimental group research
Internal and external validity of experimental group research designs
Types of experimental group research designs
Criteria for judging the quality of intervention resdarc
Sampling techniques used in research
Descriptive and causabmparative research methods
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10.  Correlational research methods (bivariate and multivariate)

11 Ethical considerations in designing and implementing research
12.  Singleparticipant research designs

13.  Qualitative research approaches

14. Survey and interview research approaches

15. Metaanalysis research approaches

Computer Statistics

Set up SPSS files, using and defining data, and retrieving SPSS files

2. Screen ungrouped tafor frequencies and histograms for initial screening and with
outliers deleted, replace missing values with the mean, plot for linearity and
homoscedasticity, transform variables, detect multivariate outliers through regression,
identify variables causg cases to be outliers, and analyze multicollinearity

3. Screen grouped data for frequencies and histograms, scatterplots and linearity,
multivariate outliers and multicollinearity

=

4. Compute descriptive, univariate, and bivariate statistical analyses
5. Evaluatethe underlying assumptions and compute the following multivariate statistical
analyses:
(@) Multiple regression
(b) Canonical correlation
(c) Multiway frequency analysis (lelinear analysis)
(d) Analysis of covariance
(e) Multivariate analysis of vaeince and covariance
() Profile analysis of repeated measures and doubly multivariate analysis of variance
(9) Discriminant function analysis
(h) Logistic regression
(1) Principal components analysis and factor analysis
) Survival/failure analysis
(k) Time series analysis

Multivariate Statistics
1. Screening data before analysis (exploratory data analysis, data diagnostics, data
preparation for analyses)
Multiple regression analysis (MRA) including the types of simultaneous, sequential, and
stepwise
Canonical correlation
Multiway frequency analysis (Ielinear analysis)
Multivariate analysis of variance and covariance
Multivariate approach to repeated measures (profile analysis, dowliivariate design)
Logistic regression analysis
Principal compaents and factor analysis
Discriminant function analysis, structural equation modeling, survival/failure analysis,
and timeseries analysis
10. Analyze multivariate research articles
11.Use SPSS to analyze data to answer multivariate research questions
12.Interpretand write up the results of computer analyses of multivariate techniques
13. Match statistical techniques to multivariate reseapostions

no
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Examination Format, Evaluation of Answer Criteria, and Methods to Determine Student
Performance Disposition

Examinaton Format

The examination content is organized into the following four areas with the accompanying
allocated point subtotals: (1) definitions (45 pts.), (2) compare and contrast (45 pts.), (3) research
and statistical application (105 pts.), and (4) atioterpretation (45 pts.).

Questions posed require short answer, compare and contrast analysis, agadgaen
interpretive responses to statistical and research exampless, concepts, symbols, research
and statistical problems, computer output, ass®arch articles provide the stimuli for the
guestions and answefSome minor calculations or computer applications may be incliaed
can bring a calculator to the examination.

Evaluation of Answer Criteria
When reading the examinations, the spedifiteria used by each evaluator are to:
a. ldentify the degree that the answetashnically correct - the degree to which the
student answers the questions correctly.
b. Determine if the answer momprehensively expressedthe degree to which the
students aswer the questions both comprehensively and completely.
c. lIdentify the extent that the answeiganized and clear- the degree to which the
student organizes and expresses responses clearly using logic, reason, and/or a sound
basis to substantiate an aes.
Answers wil |l be regarded as fAunsatisfactoryaoa
vague or generalized, poorly organized, illogical, unreasonable, or uncléze final analysis,
it is the degree to which the answers conform to the aboweslstateria based upon the
professional judgment of the evaluator.

Method to Determine Disposition

Upon receipt of the comprehensive examinations, each evaluator individually reads the
guestions assigning points based upon the minutes in the testeallozat specific test question
For example, a 60 minute question receives a potential 60 points-touwtieof the 240 points
possible Upon completing the reading of each examination, independent of the other evaluators,
the points per questions, sects, and for the total test are summed. The research and statistics
comprehensive committee then meets to conside
sections, and the overall examinati®a s s/ f ai | deter mination i s bas
performance relative to an expected 70 percent correct respdfeses student is considered
individually and a disposition vote is taken. A majority vote is the final determindinen
commi tteebs recommendation i s t hefBdudatmomalvar de d
PsychologyIn addition to an overall pass or fail finding, information is presented for each
student relative to their performance in each section of the examination. Each section for each
student is rated as: (a) 90% + correct responseslisbove expectations(b) 80%- 89% is
above expectations(c) 70%79% ismeeting expectations(d) 60%69% isbelow
expectations,and (e) < 60% isvell below expectations.
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Preparation for the Examination
Students need to identify the study methoas works best for them individually
Studying both in groups and individually is the most common study strategy
In addition to reading, it is highly recommended that you spend considerable time writing
responses to questions that are similar to thogertiggnt be on the examinatioMake sure to
practice interpreting statistical output, conducting SPSS commands for various statistical
analyses, and analyzing research artiddso, as you practice, monitor your answer completion
time, which shouldbeecos i st ent wi t h eVdriting a ppgeaespgonse to &tereewo r t h
minute question, for example, means that other questions potentially receive less time and effort.
Regarding specific sources to use in preparation, this committee recommends tirat doct
students keep texts used in the respective research and statistics courses for which they are likely
to use for many years after completion of their progranttude class notes and haadts in
preparationBe careful that the class notes being um®daccurateSpecifically, the committee
recommends the following sources in the preparation for the examination:

Content Resources

1. Review class notes and handouts from EPS 525: Introduction to Statistics, EPS 625:
Intermediate Statistics, EPS 62%4r@puter Statistics, EPS 698: Paradigms of Research in
Educational Psychology, and EPS 725: Multivariate Statistics.

2. Review and study the current editions of the following texts:

Introductory statistics texts include:
(1) Primary
Pagano, R. R. (currerdition).Understanding statistics in the behavioral sciences.
Pacific Grove, CA: Brooks/Cole.
(2) Secondary
Howell, D. C. (current editionfrundamental statistics for the behavioral sciences.
Pacific Grove, CA: Brooks/Cole.

Intermediate statisticstexts include
(1) Primary
Howell, D. C. (current editionStatistical methods for psycholo@elmont, CA:
Wadsworth.
(2) Secondary
Stevens, J. (current editionitermediate statistics: A modern approabhahwah, NJ:
Erlbaum.

Research methods textsclude:

(1) Primary

Gall, M. D., Gall, J. P., & Borg, W. R. (current edition). Educational research: An
introduction (7™ ed.). Boston, MA: Allyn and Bacon.

Shadish, W. R., Cook, T. D., & Campbell, D. T. (current edition). Experimental and
guasi-experimental designs for generalized causal inference. Boston, MA:
Houghton Mifflin Company.

(2) Secondary

Kerlinger, F. N., & Lee, H. B. (current edition). Foundations of behavioral research.
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Orlando, FL: Harcourt Inc.
Kirk, R. E. (current edition). Experimental design: Procedures for the behavioral
sciences. Pacific Grove, CA: Brooks Cole Publishing Company.

Computer statistics texts include

(1) Primary

Osterlind, S. J., & Tabachnick, B. @urrent edition)SPSS for windows workbook to
accompany using uftivariate statisticsNeedham Heights, MA: Allyn & Bacon.

(2) Secondary
Norusis, M. J. (currenteditionp PSS current base s@mcagem user 6s
IL: SPSS Inc.
Norusis, M. J(current edition)Guide to data analysi€hicago, IL: SPSS
Inc.

Multivariate statistics texts include:

(1) Primary

Tabachnick, B. G., & Fidell, L. current edition)Using multivariate statistics.
Needham Heights, MA: Allyn & Bacon.

(2) Secondary

Grimm, L. G., & Yarnold, P. R. (current editiofjeadirg and understanding more

multivariate statisticsWashington, DC: American Psychological Association.

Grimm, L. G., & Yarnold, P. R. (current editiofjeading and understanding
multivariate statisticsWashington, DC: American Psychological Association

Norusis, M. J(current edition)SPSS advanced statistics @hicago, IL: SPSS
Inc.

Stevens, J. (current editio®pplied multivariate statistics for the social sciences.
Mahwah, NJ: Lawrence Erlbaum Associates, Publishers.
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ADMISSION TO CANDIDA CY

AAdmi ssion to Candidacyo indicates the st
the degre®octor of philosophywith the exception of the final dissertation writing, oral defense,
and internship.

Application forms are available from the Gratle College and in the Educational
Psychology Department Offic&hey are to be completed and returned to the Educational
Psychology Department Office. After being signed by the student, advisor, and Department
Chair, they are forwarded to the Graduatdege.

Requirements for Admission to Candidacy are:

1. cumulative grade point average of 3.0 in all doctoral coursework,

2. approved program of studies,

3.  successful completion of the comprehensive exam, and

4. approved prospectus (first 3aghters of the dissertation signed by all committee

members)

These items are forwarded to the Graduate College; students will be notified of their
status of admission to candidacy by the graduate. déaloctoral candidacy is not accepted, the
studen’'s matriculation will be terminated@he form used for this advancement is available in the
department office, on the graduate college websiten{.nau.edu/gradcpbr in Appendix D.

DISSERTATION STAGES

During the second semester of the first year on campus, you should begin planning a
doctoral dissertation studyhere are three formal steps in developing a dissertation: proposal,
prospectus and dissertatioh is important to discuss doctoral dissertatialeas with your
program advisor, other faculty members and student colleaghissis the appropriate time to
begin identifying a dissertation chafour program advisor may serve as your dissertation chair,
but this is your choice in collaboration wittoyr program advisorlt may be that another
Educational Psychology faculty member has specific interest and expertise in the area which you
wish to investigate and will work closely with you as you see the dissertation through to
completion You requesta faculty member to serve as your dissertation chaire of the
Educational Psychology faculty members on your doctoral dissertation committee may be your
program advisor if he/she is not the dissertation chéwever, if the student and program
advisor gree, the program advisor does not have to serve on the committee.

Working with your dissertation chair, you should choose a dissertation comriittee
five- member dissertation committee consists of your Educational Psychology dissertation chair,
two other members of the Educational Psychology faculty, one faculty member fr@oltbge
of Education and one faculty member from outside the center usually within the univétrssty
your responsibility to ask the faculty members to serve on your disgricommittee once the
committee membership has been agreed upon by you and your dissertation chair.

By the end of the second or third semester you should have a single dissertation topic in
mind and should begin initial work on the preparation of @edtation proposaWhen the
dissertation proposal is approved, your dissertation chair must send (in writing) the names of
your dissertation chair committee members to the following persons: the office of the graduate
dean, the Chair of Educational Psyldyy, and your program advisoFeedback on your
dissertation proposal will enable you to develop it into a prospectus

5C
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The Proposal:
The proposal is similar to, but not as detailed as, the dissenatiepectus You should

work closely with your tssertation chaitWwhen you and your dissertation chair believe the

proposal is complete, it should be distributed to the members of your dissertation committee for
their review You, with approval from your dissertation chair, will call a meeting of the

dissertation committee to discuss your dissertation propd8an your proposal is approved,

the dissertation proposal title and committee members must be sent to the NAU graduate college
for approval Upon approval, you should begin work on grespectusHowever, a dissertation
prospectus cannot be formally approved by your dissertation committee until you have passed all
comprehensive exams.

STEPS IN THE DEVELOPMENT OF A DISSERTATION PROPOSAL

1.

10.

Student discusses possible topic areas with prograreadihey determine who might

be an appropriate dissertation chair (may or may not be program advisor).

Student approaches potential chairperson with topic ideas and they decide who will chair
dissertation.

Student and dissertation chair discussdageas and narrow to single topic or area.

Student develops proposal (8 to 20 pages) through consultation with dissertation chair
Proposal must contain:

a. an introductory discussion of the problem,

b. a statement of the problem with hypotheselsettested or questions to be

answered,

C. a description of how the literature review is to be carried out and areas to be
covered,

d. a description of the methodology, including design, sampling, and instruments (If

specific instruments are unknown at this timelescription of the type of
instruments required should be included), and
e. a brief discussion of how the data will be treated and analyzed.
Student and chairperson discuss other potential committee members and student
approaches those individualgth topic area.
Committee membership is tentatively decided (three departmental faculty members, one
faculty member from th€ollege of Educationutside of Educational Psychology, and
one faculty member from outside of t@ellegg.
Student presds typed proposal to tentative members and sets proposal meeting date
(members must have one week minimum to read prop&tatjent relays responses to
dissertation chair.
The student with approval from the dissertation chair formally calls the @lope®ting,
in writing, with tentative members.
Proposal meeting is a working session with the goals being to:
a. make a final decision on committee membership,
b. refine the topic area with faculty input on design, instruments, literature, etc.
(If any committee member changes are suggested, student contacts those recommended
members individually, giving those faculty copies of the proposal and relaying the
response to the dissertation chair.)
Following the proposal meeting (and any committeerasgement), the dissertation
chair writesto the Graduate Dean requesting formal appointment of the dissertation
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committee membersee AppendiE for Recommendation of Dissertation Committee
form). Student proceeds witRROSPECTUSdevelopment based onpuat from proposal
meeting.

For additional guidance, refer to Cone, J. D., and Foster, S. L. (I398rtations and theses from
start to finish: Psychology and related fieldgashington, DC: American Psychological
Association.
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The Prospectus:

The pospectus consists of the first three chapters of the dissertation. The prospectus is
expanded from the proposal and includes a complete literature review, a copy of all instruments
to be used in data collectioBtudents need to refer to both the mostentPublication Manual
of the American Psychological Associatiand the graduate college guidelines for theses and
dissertation format.

After approval of the prospectus, research projects involving human subjects must be
approved by the NAU InstitutiohaReview Board (IRB) This important step must be
accomplished prior to the collection of data for the dissertafiba IRB application is obtained
from the Office of Grants and Contracts Services in the Graduate College.

When the prospectus has beempteted to the satisfaction of the dissertation chair, all
committee members meet to review this final document prior to forwarding it to the Graduate
College (at the time of Admission to Candidacyhis prospectus then becomes a contract
between the stht and the committee; major modifications must be reviewed and approved by
all concerned parties.

PROSPECTUS GUIDELINES

1. Outline of the ProspectusThe prospectus and complete dissertation should follow the format
and guidelines specified in the cemtPublication Manual of the American Psychological
Association One difference from thAPA Manualformat is the addition of a chapter entitled
Review of the Literature.

l. Introduction
a. Introduction of the problem
1. Point of study.
2. Relationof hypotheses and design to the problem.
3. Theoretical implications and previous work in area.
4. Theoretical propositions tested and how derived.
b. Develop the background
1. Brief history of appropriate previous work.
2. Cite works pertinent tthe specific issue.
3. Demonstrate logical continuity between previous and present work.
c. State purpose and rationale
1. Definition of variables.
2. Format statement of hypotheses.
Il. Review of the Literature

a Fully develop background.
b. Use theoretical propositions that support conceptual framework for
hypotheses.
[Il'. Method
a Participants

1. Appropriate identification of researcparticipants for making sound
comparisons and generalizations of findings.

2. Procedures for selection andigssnent of participants.

3. Characteristics of participants.
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b.

Apparatus and materials

1. Description of apparatus or materials used in the study.
Procedure

1. Steps of the research.

2. Research design.

3. Experimental manipulations and cortfeatures.

2. General Considerations and Regulations

a)

b)

d)

Students are advised that this document will function as guidelines for the
prospectus.

The prospectus is intended to be the second major step (following
proposal) in the dissertation process as such is to be regarded with the
utmost of importance as it is a contract between the student and his/her
committee.

Approval of the prospectus means that the student and committee have
agreed to the methodology contained therein and execution adf th
methodology is necessary for satisfactory completion of the final defense.
Generally, the student will not be permitted to propose or use any other
data for his/her prospectus/dissertation that has not been specifically
collected for that purpose wibut dissertation committee appravBlata

"on file" or collected by private agencies are generally not deemed
acceptableThe aim of the prospectus/dissertation is the demonstration of
experience in the area of research which means careful selection of a
relevant problem, careful planning of a methodology, careful, controlled
data collection and analysis

The prospectus must be a scholarly work represented in current APA form
with all references, and delivered to the committee a minimum of TWO
weeks béore an oral defense of the papér prospectus will not be
accepted on less than the tweek interval because each professor needs
ample time to carefully read and analyze the paper.
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The Dissertation:

After admission to candidacy, the doctoral cantides responsible for completion of the
dissertation which includes an introduction, review of the literature, method, results, and
discussion Throughout this process, the doctoral candidate conducts the research project with
guidance from the dissertaticchait There may be some style differences in how dissertation
chairs prefer to have students work with other committee members as well as how the
dissertation format is outlined; however, the current edition ofPtglication Manual of the
American Psghological Associationis the primary guideEach student should discuss such
issues with the chair prior to major work on the dissertafitie student must provide multiple
drafts of chapters to the dissertation chair and must be available for congengtiicthe chair or

any designated member of the committee.

After the dissertation (all chapters) has the approval of the dissertation chair, the student
distributes copies to the other members of the dissertation comrifitieie comments are given
backto the student, usually through the chair, and these suggestions are incorporated into the
document.

After these revisions have been completed to
the chair concerning a date for the defense of therthsi®m (see Appendi for a copy of the

ADi ssertation Def eAfnal ciy foreddfensei imtigen subrmittexb tp all
committee members and the Graduate Coll@bere is no assurance that any given EPS faculty
member will be working duringhe summer and for those who do teach during summers,
dissertation involvement is not a required contract activityus, there will be no official
approvals of dissertation proposals or prospectuses during summer sdssaddition, there

will be no dssertation defenses during summer sessials®, the student should not expect

faculty to provide dissertation guidance during vacation time.

Important Notes:

Doctoral candidates can work with editors to improve the quality of their technical wiiitieg
dissertation copy submitted to the dissertation chair should be free of errors in grammar and
punctuation Format editing assistance is available from the Graduate College highly
recommended that students take advantage of this service in thetagds of the dissertation
writing processThe approval of this office for the dissertation format should be obtained prior
to preparing the copies for defense

Students must be registered for at least three semester hours of dissertation credtheuring
semester in which they plan to defend the dissertation.

University guidelines for writing the dissertation are provided by the Graduate Cdlegpy
should be secured from that office prior to beginninggtaspectusAdditionally, the current
edtion of the Publication Manual of the American Psychological Associai®ra required
reference.
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ORAL DISSERTATION DEFENSE
The student with approval from the dissertation chair is responsible for establishing the date,
time, and place for the finalral examinationFinal approval of the date must come from the
Graduate CollegeThe Graduate College will also assign a Graduate Council representative to
monitor the defens®efenses most often are scheduled between September 1st and May 1st.
At leastten working daysrior to the scheduled defense, multiple copies of your dissertation
must be delivered to the Graduate Couniitendance of guests at the dissertation defense
requires prior approval by the candidate and the dissertation committee chair
The format of the dissertation defense meeting will be outlined by each dissertatioft eVibir
be attended by all committee members as well as a representative of the Graduate College who
attends to certify all procedures are followed and to cdrttiecvoting on the acceptability of the
research document as well as on the oral defeisth a fivemember committee, four
affirmative votes are required.
If the student does not pass the oral dissertation defense, corrections in the research study must
be made and another defense date scheduled. Two attempts are allowed for successful
completion of the degree.
After the successful defense of the dissertation, minor changes may be required in the
dissertationOnce t hi s has b e e nsatsfaction And theeGradwate Cdlldge c h a i
format check has been completed, the candidate prepares copies of the dissertation in accordance
with university policy In addition to the Graduate College requirement, students should prepare
a bound copy for theiriskertation chairOther committee members may also wish to have final
copies.

SUBMITTING FINAL COPY OF DOCTORAL DISSERTATION

(These regulations are subject to chafiease check with the Graduate College Thesis and
Dissertation Coordinator, or ti@@raduate College webite at: HTTP://www.nau.edu/~gradcol
Click on "info for current students"”

1. Apply for GraduationThe Application for Graduation should be submitted one semester
before your anticipated graduation date or no later than October 1 fonDeice
graduation, February 1 for May graduation, and the end of the first week of Summer
Session Il for August graduatiofhere is a $10.00 graduation fee.

Submit the draft of your dissertation to your committee.

Schedule your oral examinatiobhe adviso and student should schedule the date and

time of the examination so thall members of the committee can attefide Oral

Defense Checklist must be submitted to the Graduate Office witbdmpletecopies of

the dissertation at lea8tweekq10 working days) before the examinatiorhe Graduate

College will arrange for a member of the University Graduate Council to attend the

defense as an observer.

4. Fill out and return the Microfilming Agreement (Schedule D) and the Survey of Earned
Doctorates to the @duate ColleggYou will receive these two forms in the mail when
you schedule your defense.)

5. Pay the binding and microfilming fees at the Business Office in the Gammage
Administration Building, and turn in your receipt to the Graduate College with the
copies of your dissertation.

W N

Approximate Fees (costs may change):
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Binding Fee: $15.00 per copy (minimum of 3 copies required)

Mailing Fee (optional): $5.00 per copy of bound dissertation to be mailed
off campus to author or others.

Microfilming Fee: $60.00

Copyright Fee (optional): $35.00

8. Copies required: Three copies of the dissertation brisubmitted to the Graduate

Office. All three copies must be on 20 Ib., 25% cotton papeAdditional copies may be

required by your departmt The original is placed in the University Archives, one copy is

placed in the library for circulation, and one copy is given to the student'