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Program Overview 
This degree and certification program is designed to prepare school psychologists.  Emphasis is 

placed on developing skills in the assessment of learning and behavior problems and on 

developing the skills needed to serve as an effective consultant with school personnel.  The M.A. 

in School Psychology requires that you complete 48 semester credit hours.  This degree is 

intended for students who do not have a master's degree and plan to take the additional course 

work necessary to be certified by the Arizona Department of Education (ADE).  Certification by 

ADE as a School Psychologist requires a master's degree and a program approved by the 

Educational Psychology faculty and ADE staff.  The School Psychologist Certification Program 

consists of a minimum of three years of full-time academic study beyond the baccalaureate 

degree requiring completion of 72 credit hours. Included is a one academic year internship 

consisting of a minimum of 1200 clock hours, at least 600 hours of which must be in a school 

setting.  The 72 hour specialist program has received full program approval status from the 

National Association of School Psychologists (NASP). 

Program Philosophy 

The School Psychology graduate programs have been designed to prepare school psychologists 

through the scientist-practitioner model.  Integration of science and practice is accomplished 

through a carefully orchestrated program of study that emphasizes didactic presentation and 

practical applications. Emphasis is placed on developing skills in the assessment of learning and 

behavior problems and on developing the skills necessary to serve as an effective consultant with 

school personnel.  Scientific knowledge is used to improve practice in the field of school 

psychology.  In keeping with the Mission Statement of the College of Education, the School 

Psychology Program is committed to the preparation of professionals who are capable of helping 

create the schools of tomorrow.  Recruitment of minority students is emphasized as well as the 

preparation of students who are prepared to work in rural settings and with culturally diverse 

populations. 

 

The programs of study for the M.A. and Certification Program in school psychology include a 

comprehensive array of courses that encompass the areas of: psychological foundations, 

educational foundations, professional ethics and standards, assessment, interventions, and 

research.  This preparation provides the student with a broad array of skills to deliver 

psychological services in diverse educational settings.  The graduates of the School Psychology 

Programs are expected to integrate theoretical information from the fields of psychology and 

education to administer appropriate interventions with children, parents, and school personnel in 

a variety of educational settings.  Students are expected to effectively evaluate the systems they 

work within as well as their own impact on the system. 

Program Goals 

The primary goal of the School Psychology Program is to prepare professionals who are: 

 

1. Capable of providing direct and indirect psychological services to children (birth to 21), 

parents, and teachers in a variety of education settings.   
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2. Possess knowledge within the areas of psychological foundations including development, 

learning, exceptionalities, psychopathology, and biological, social, and cultural influences. 

3. Competent in the use of major psychological and educational techniques including 

consultation, counseling, and assessment with advanced skills in cognitive behavioral 

approaches. 

4. Capable of functioning in a professional manner in educational settings and have had 

successful experiences in working effectively in a variety of school settings including 

regular and special education, with preschool and different programs and levels of 

exceptionality including referred and non-referred students. 

5. Knowledgeable of and possess operational competence with specialized school psychology 

roles and with legal and ethical guidelines. 

6. Committed to non-traditional services (pre-evaluation interventions, consultation and 

counseling, intervention-oriented assessment, and alternative delivery systems) as well as 

competence with traditional services.  

7. Competent as problem solvers, change agents, and advocates. 

8. Skilled in demonstrating an orientation as a consultant and mental health resource person in 

identifying and meeting the mental health, learning, and overall educational needs of 

individuals and educational systems. 

Professional Code of Ethics and Certification Guidelines 

Students in this graduate program should follow the professional code of ethics and certification 

guidelines established by the following three organizations: 

 State of Arizona American Psychological Association 

 Department of Education 750 First Street, NE 

 1535 West Jefferson Washington, D.C. 20002-4242 

 Phoenix, Arizona  85007 (202) 336-5500 

  (602) 542-4361 www.apa.org 

 www.ade.state.az.us/certification/ 

National Association of School Psychologists 

8455 Colesville Road, Suite 1000  

Silver Spring, MD 20910  

(301)608-0500 

 http://www.nasponline.org/index2.html 

Arizona Requirements for School Psychologist (PSS) Certificate (K-12) : 

 Sixty (60) graduate semester hours to include: 

 Master's or more advanced degree from a regionally accredited institution 

 Completion of an approved program in School Psychology identified by one of the 

following : 

( )  American Psychological Association 

http://www.nasponline.org/index2.html
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( )  National Association of School Psychologists 

( )  A program in School Psychology from a regionally accredited institution, verified in 

writing by the director of school's Psychology program. 

 

The program must have included : 

 Written verification of a 1000 clock hour internship in School Psychology. 

 Certification may also be obtained by evidence of the following: Written verification that 

the applicant has been granted a diploma in School Psychology by the American Board of 

Professional Psychology.  (Note:  the ABPP accepts applications only after completion of 

the Doctoral Degree)"  (ADE 134-105, Rev. 8/90, gaa214). 

Program Requirements 

Residency Requirements 

The School Psychologist Certification Program requires 24 credit hours beyond the master's 

degree. During the M.A. and Certification Program, the student must meet the same residency 

requirements as used in the doctoral program in Educational Psychology as specified in the 

Graduate Catalog.  This requirement is met by attending consecutive fall and spring semesters 

and carrying a minimum load of 9 hours during a semester.    

Electronic Portfolio and Task Stream 

In order to demonstrate entry level competence in the domains of practice, students are expected 

to maintain an electronic portfolio and upload select assignment for review. Data from the 

portfolio will be aggregated and used as part of the review process for program and outcomes 

assessment of learning.  Data will also be submitted to NASP and NCATE during review cycles.  

All students are required to purchase the electronic portfolio through Task Stream which 

includes an integrated package that has the ability to build electronic portfolios to serve a variety 

of needs: presentations; learning/work; and resource portfolios that can be shared for feedback; 

published and utilized for assessment.  More information on this portfolio will be provided 

during the first semester in the introductory classes in School Psychology.  

National School Psychology Examination 

All students will be expected to complete the National School Psychology Examination for 

School Psychologists.  This exam must be completed prior to completing internship and evidence 

of exam completion must be sent/or presented to the department office in order for a student to 

receive institutional recommendation which is required for certification in most states.  IN order 

to become a National Certified School Psychologist (NCSP), applicant must achieve a passing 

score (660) on the National School Psychology Examination administered by Educational 

Testing Service (ETS).  Test scores remain valid for five (5) years after the test. Test scores older 

than five (5) are considered expired and would require re-taking the examination. The School 

Psychologist Test, code 10400, is administered through the Praxis Series of Educational Testing 

http://www.ets.org/Media/Tests/PRAXIS/pdf/0400.pdf 

http://www.ets.org/Media/Tests/PRAXIS/pdf/0400.pdf
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Programs of Study 

The program of study is the agreed upon plan between the student and faculty advisor for 

completing program requirements.  It is used as a verification document when the student applies 

for graduation.  The student should complete the program of study with his or her advisor during 

the first semester of graduate work.  The original program of study should be given to the 

Department Chair to be placed in the student's file in the COE Graduate Studies Office and 

copies should be kept by the student and the advisor.  Amendments with advisor approval can be 

made to the program of studies during the student's course of study.  There is a six-year time 

limit for completion of the master's degree as stated in the Graduate Catalog.  
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College of Education                     Department of Educational Psychology 

 

M.A. (48 hrs.) & Certification (24 hrs.) Program in School Psychology (72 hrs.) 

PROGRAM OF STUDES 
 

Student's Name   NAU ID___________________ 

Advisor's Signature  Date  

Student's Signature  Date  

       

  Date       Where  Transfer or  

  Taken  Taken   Equiv. Course 

I.   Psychological Foundations  (12 hrs.) 

 

 A. Biological Bases of Behavior (3 hrs. req.)  

 *PSY 561: Biological Basis of Behavior       

 PSY 655: Theories of Perception       

 PSY 670: Psychopharmacology          

 

 B. Cognitive Affective Bases of Behavior (3 hrs. req.) 1 

 PSY 620: Theories of Learning       

     PSY 621: Cognitive Processes       

  EPS 712: Foundations in Learning       

 (prereq. EPS 605 or PSY 621) 

 

 C. Individual and Social Bases of Behavior (6 hours req.) 

* EPS 580: Human Development       

 EPS 610: Child Psychology       

 (Prereq. EPS 580 is recommended) 

 EPS 611: Adolescent Psychology       

 (Prereq. EPS 580 is recommended) 

* EPS 591: Personality Adjustment       
 EPS 701: Seminar in Early Childhood       

 EPS 680: Assessment & Diagnosis       

 (Prereq. Or Coreq. – EPS 664; background  

 in personality theory of abnormal psychology) 

 

II. Educational Foundations (12 hrs.) 

 EDF 670: Philosophy of Education       

* EPS 605: Educ. Psychology App. to Learning       

* ESE 548: Survey of Special Education       
 (or other ESE courses as approved by your advisor) 

 ECI 541: Corrective and Remedial Reading       

 ECI 675: Principles of Curriculum Construction       

 EPS 712: Foundations of Learning       

(prereq. EPS 605, PSY 621 or permission of instructor)  

 Other courses as approved by advisor 

         

         

 Courses required for completion of M.A. program are in bold print 
*Required courses 
1
 One of these three courses is required for the M.A. program 

 

  Date Where Transfer or  
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 Taken Taken Equiv. Course 
III. Specialization (42 hrs.) 
  
 A.  Professional Ethics and Standards (3 hrs.) 

* EPS 670: Prof. Ethics, Legal Stds., & Resp.       
        
 B.  School Psychology (18 hrs.) 

* EPS 664: Tests and Measurement        
  (prereq. EPS 525 or coreq. EPS 625)  
* EPS 673: Psychoeducational Assessment I       

 (Prereq.: EPS 664 - or coreq.  & admission to EPS Grad.  
 Prog. for which course is required) 

* EPS 674:Psychoeducational Assessment II       
 (Prereq.: EPS 664, EPS 673 & admission to EPS Grad.  
 Prog. for which course is required) 

* EPS 675: Psyched. Assessment Practicum (6 hrs)
2
       

 (Prereq.: EPS 606, 673, 674 & 738; Must be taken 
 for two semesters for a total of 6 hours) 
 EPS 737: Psychodiagnostics I       
 (Prereq.: EPS 664, PSY 610 or PS 591 & admission  
 to EPS Grad. Prog. for which course is required) 

* EPS 738: Psychodiagnostics II       
 (Prereq.: EPs 664, EPS 591 or PSY 610 & admission  
 to EPS Grad. Prog. for which course is required) 

 EPS 753: Neuropsychological Assess       
 (Prereq.: EPS 673, PSY 650 & admission to EPS Grad.  
 Prog. for which course is required) 
 
 C. Interventions (21 hrs.) 

* EPS 601: Theories of Counseling       
* EPS 606: Applied Behavior Management       

 EPS 690: Multicultural Counseling       
* EPS 660: Counseling Processes       

 (Prereq.: EPS 601 & admission to EPS Grad. Prog. 
 for which course is required) 

* EPS 671: Consultation in Helping Profess.       

* EPS 604: Intro. to Schl Psych: Hist. & Cur. Trends       

 (Prereq: Admission to program to which it is required)  
* EPS 693: School Psy. Certif. Internship (6 hrs.)       

 (Prereq.: EPS 675 & Permission of Instructor.   
 Must be taken for two semesters for a total of 6 hrs.) 

 
IV.        Research (6 hrs.) 

* EPS 625: Intermediate Statistics       
 (Prereq.: EPS 525) 

* EDR 610: Introduction to Research       
 
NOTE:  For students who have a master's degree and who have been admitted into the School Psychology 

Certification program, their Educational Psychology advisors recommend for approval the number of 
hours and courses that can be applied to the 72 hr. M.A. and Certification Program in School 
Psychology.  If you have a master's degree, document all of the classes that are transferred or 
equivalent in the designated column.  The M.A. degree is awarded when all of the M.A. coursework is 
completed.  To be eligible for school psychologist certification, students must show that they fulfill the 
requirements of all of the coursework in the 72 hr. program.  

2
3 hours of EPS 675 is applied 

towards the M.A. degree and the remaining 3 hours is towards certification. 
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Recommended Sequence of Classes 

Year One 

Consider taking one or more of these classes during the summer before starting the program. 

 EPS 525 Introduction to Statistics (pre-requisite to EPS 664) 

 ESE 548 Survey of Special Education 

 EPS 605 Educational Psychology Applied to Learning 

First Semester (Fall) 

EPS 580 Human Development ..................................................................................3 hrs 

EPS 664 Test & Measurements .................................................................................3 hrs 

EPS 673 Psychoeducational Assessment I ................................................................3 hrs 

EPS 604  Intro. to School Psych.: History and Current Trends .................................3 hrs 

Total ...........................................................................................................................12 hrs 

Second Semester (Spring) 

PSY 561 Biological Bases of Behavior .....................................................................3 hrs 

EPS 601 Theories of Counseling ...............................................................................3 hrs 

or 

PSY 620 Psychology or Learning ..............................................................................3 hrs  

EPS 738 Psychodiagnostics II ...................................................................................3 hrs 

EPS 674 Psychoeducational Assessment II  ..............................................................3 hrs 

Total ...........................................................................................................................12 hrs 

Third Semester (Summer) 

EPS 625 Intermediate Statistics .................................................................................3 hrs 

EPS 548 Survey of Special Education .......................................................................3 hrs 

EPS 606 Applied Behavior Management ..................................................................3 hrs 

EPS 660 Counseling Processes (EPS 601 prerequisite) ............................................3 hrs 

Total ...........................................................................................................................12 hrs 

Year Two 

Fourth Semester (Fall) 

EPS 671 Consultation in Helping Professions ...........................................................3 hrs 

PSY 621 Cognitive Psychology .................................................................................3 hrs 

or EPS 601 Theories of Counseling ...........................................................................3 hrs 

EPS 675 Psychoeducational Assessment Practicum..................................................3 hrs 

Total ...........................................................................................................................12 hrs 

Fifth Semester (Spring) 

Educational Foundations Course ...............................................................................3 hrs 

EPS 675 Psychoeducational Assessment Practicum..................................................3 hrs 

EPS 670 Professional Ethics, Legal Stds. and Resp. .................................................3 hrs 

EPS 591 Personality Adjustment ...............................................................................3 hrs 

Total ...........................................................................................................................12 hrs 

Sixth Semester (Summer) 

EPS 610 Introduction to Research .............................................................................3 hrs 

Educational Foundations Course ...............................................................................3 hrs 
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EPS 660 Counseling Processes (if not completed earlier)    3 hrs 

EPS 605 Educational Psychology Applied to Learning    3 hrs 

Total ........................................................................................................................9-12 hrs 

Seventh Semester (Fall) & Eighth Semester (Spring) 

EPS 693 School Psychology Certification Internship ...............................................6 hrs 

 

TOTAL......................................................................................................................72 hrs 
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 Program Field Experiences  

The field experiences at NAU are designed to be in accordance with the Standards for  Training 

and Field Placement  Programs in School Psychology  as set forth by the National Association 

of School Psychologists (NASP).  Both the practica and internship experiences are regarded as 

integral aspects of the NAU training program and are considered essential to the development of 

well-rounded school psychologists.  Practica and internship experiences are distinct entities in 

that the practica experience is designed to address specific skill development while the internship 

is a culminating experience in the training program.  During any field experience the students are 

expected to adhere to the professional code of conduct and ethics of psychology (NASP and the 

American Psychological Association).  Students will conduct themselves in a professional 

manner and exhibit appropriate interpersonal skills.  The specifics of these distinct experiences 

will be detailed below. 

Practica Experiences 

Formal practica experiences for school psychology students are offered through the course 

entitled Psychoeducational Assessment Practicum (EPS 675).  The student earns six semester 

credits upon completion of the courses.  Additional experience is gained in conjunction with 

other courses in the curriculum that require the students to build specific professional skills. The 

formal practica are taken at the point in the students' program at which they have completed 

course work geared toward specific skill development and acquisition of a solid knowledge base 

in education and psychology.  Completion of EPS 675 is required prior to placement in an 

internship site.  The experience is designed to provide opportunities to operationalize these skills, 

principles, and concepts.  Activities performed by students compliment the specific training 

objectives of the school psychology program at NAU.  During the practica experience, students 

function in a professional capacity in the delivery of psychological services in a public school 

setting under the close supervision of program faculty and school personnel who are certified 

school psychologists.  One school psychology faculty member is assigned to each EPS 675   

Practicum section that has a maximum of six students.  In addition, group supervision and 

instruction related to best practices and critical issues in the field of school psychology is offered 

on a weekly basis by the faculty at NAU. 

Objectives of the Practicum 

Below are listed the specific training objectives for the practicum student:  

1.   To become familiar with the role and function of the school psychologist. 

2. To become familiar with the best practices and critical issues in the field of school 

psychology. 

3. To become familiar with the professional organizations, journals, etc. in the field of school 

psychology. 

4. To become familiar with the organization and operation of public schools. 

5. To become familiar with the application of state special education rules and regulations. 

6. To refine assessment and intervention skills gained through prerequisite course work. 
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Responsibilities of the Student 

The student will be responsible for fulfilling the following obligations: 

 

1. To conduct behavioral observations of school-age children, 

2. To observe in regular and special education classrooms in order to better understand 

classroom dynamics, 

3. To complete consultations with classroom teachers regarding behavioral and academic 

interventions that will be audiotaped and reviewed by the university supervisor, 

4. To conduct comprehensive psycho-educational evaluations that will be assigned by the on-

site supervisor.  These evaluations will be conducted on children who are engaged in the 

special education process,  

5. To provide feedback to parents and teachers regarding assessment results, 

6. To participate in conferences with school personnel, including Multidisciplinary team 

conferences and child study meetings, 

7. To write comprehensive psychoeducational case reports, 

8. To participate in a preschool screening project on the Navajo Reservation, 

9. To complete all assignments in a timely fashion and in accordance with the Arizona State 

Rules and Regulations,  

10. To maintain a log of activities throughout the semester.  The log should be turned in during 

weekly supervision with the university supervisor, and 

11. To attend weekly group supervision meetings at NAU in addition to any supervision 

deemed appropriate by the on-site supervisor. 

Responsibilities of the On-site Supervisor  

The On-site supervisor will: 

 

1. Provide the student with opportunities to observe the day to day activities of a school 

psychologist practicing within a public school setting, 

2. Orient the student to the general operation of the school district as well as the building 

procedures that will allow the student to complete their obligations in a professional 

manner, 

3. Provide direct supervision regarding cases assigned to the student, 
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4. Provide feedback to the student and the university supervisor regarding the professional 

judgment, ethical conduct, and skill competency of the student, and 

5. Complete a formal evaluation of the student's performance and assist in grade 

determination.  The university supervisor will provide an evaluation form (Appendix A) 

and the results will be shared with the student. 

Responsibilities of the University Supervisor 

The University Supervisor will: 

 

1. Ensure that on-site supervision is arranged with an appropriately credentialed school 

psychologist, 

2. Orient the on-site supervisor with guidelines and objectives of the training program so that 

appropriate activities will be planned, 

3. Maintain close contact with the on-site supervisors regarding student progress and 

accommodating individual student needs, 

4. Review student logs to ensure that the planned activities are being completed in a timely 

manner, 

5. Conduct weekly seminars that will address best practices and issues in the field of school 

psychology in addition to group supervision of activities specified, 

6. Assign final grades based on review of student activity logs, written products, and 

evaluation forms completed by on-site supervisors, and 

7. Continually review the structure and integrity of the practica experience to ensure 

consistency with the training objectives of the program. 

Internship Experiences 

The School Psychology Certification Internship  (EPS 693) is the culminating experience for the 

training program and follows all course work and practica experiences.  EPS 693 is taken over 

two academic semesters (6 semester credit hours) and requires a minimum of 1200 clock hours 

of which at least 600 must be acquired in a school setting.  Typically students complete their 

entire experience in a school setting; however, other settings may be arranged for the additional 

600 hours.  Such a placement must be approved by the School Psychology faculty and factors 

such as availability of appropriate sites, the student's level of experience and professional 

development, and student's future goals will be considered. This experience is typically 

completed as a full-time experience over one academic year.  Students typically have 10-month 

contracts with the school district, and thus are expected to finish the school year even if their 

1200 hours have been completed before the year is over.  Internship sites are selected to be 

consistent with the specific training objectives of the program and NASP Standards that include 

that the school setting has the availability of:  "(a) children of all school ages, (b) pupil personnel 

services for handicapped children of both high and low incidence, (d) regular and special 

educational services at the preschool, elementary and secondary levels, (e) at least one 
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certificated school psychologist having at least two years of full-time school psychologist 

experience or the equivalent who serves as the internship supervisor."    

The purpose of the internship is to assist the student in integrating all previous training 

experiences by means of practical application in educational settings.  Through the experience, 

students are allowed the opportunity to develop a professional identity and move toward the 

assumption of the role of school psychologist.  The internship is considered a cooperative effort 

carried out be the School Psychology Training Program at NAU and a school district.  In order to 

ensure that the training objectives and standards are met, the university will assume primary 

responsibility in such areas as the variety and type of experiences offered the student, the length 

of the experience, and approval of the on-site supervisor.  One school psychology faculty 

member is assigned to each EPS 693 Internship section that has a maximum of six students. 

Objectives of the Internship Experience 

1. To provide an opportunity to refine psychoeducational diagnostic skills, 

2. To gain experience in the evaluation and behavior management of a wide range of regular 

education and special needs school-aged children, 

3. To   provide opportunities to engage in a variety of  intervention strategies, such as short-

term individual and group counseling, crisis intervention, and academic interventions, 

4. To provide an opportunity to refine consultation skills with parents, teachers, special 

service personnel in schools, school administrators, and personnel from other community 

agencies, 

5. To gain an overview of the public school as an organization, including its relationship to 

other societal agencies, its policies, personnel, etc., 

6. To develop sensitivity to classroom interactions and factors influencing classroom 

environments, 

7. To develop an understanding of the role of preventive mental health in school programs; 

8. To gain experience with Multidisciplinary and interdisciplinary approaches to child study, 

9. To provide the opportunity to apply theoretical knowledge to the problem solving process, 

and 

10. To practice ethically within the guidelines of NASP and APA for professional practice. 

General Internship Guidelines 

1. While the student will be provided with the a list of previously used sites in the state, the 

responsibility of making the appropriate contacts for the application and interview process 

falls with the student.   The school psychology faculty will be available for advisement 

regarding this process. 

2. All internship sites must be approved by the School Psychology faculty prior to the 

initiation of the experience. 
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3. A formal Internship Agreement will be developed for each intern and must be approved 

and signed by the intern, the on-site supervisor, the internship coordinator, and appropriate 

school administrator.  The agreement is to include the following: 

• Name, address, and telephone number of the intern, 

• Name address, and telephone number of the internship site, 

• Dates of the internship, 

• Stipend and other benefits, 

• Name, office address and phone number of the on-site supervisor and secondary 

supervisor(s) if applicable, 

• Summary of planned internship experiences, 

• Evaluation plan of the intern's progress. 

4. On-site internship supervision shall be provided by a school psychologist certified in the 

state in which the supervision will take place and who has a minimum of two years 

experience as a practicing school psychologist.   If there are hours accrued in a non-school 

setting, supervision must be provided by an appropriately credentialed psychologist for the 

placement site.  The supervisors must provide a copy of his/her certificate and/or license 

and an up-to-date vita.  

5. The selected sites must provide balanced exposure to regular and special education 

programs.  The district should offer a full-range of services for children with special needs 

of both high and low incidence conditions. 

6. The on-site internship supervisor will be responsible for no more the two interns at any 

given time.  The University supervisor will be responsible for no more than 12 interns at 

any given time. 

7. A minimum of two hours of face-to-face supervision per week will be required for each 

intern.  Additional group and/or individual supervision is encouraged on as needed basis. 

8. Each intern will be evaluated, at a minimum of, two times during the internship experience.  

An evaluation form (Appendix B.) will be provided to the on-site supervisor by the 

internship coordinator each semester.  The purpose of the evaluation is to identify the 

interns competencies in the following areas: 

• communication and interpersonal skills 

• diagnostic skills, 

• intervention skills, and 

• professional skills and conduct. 

• Additional evaluations may be conducted at the request of any of the parties involved.  

A professional growth plan will be instituted on an as needed basis. 



42 

 

9. The internship coordinator will make a minimum or two (one each semester) to the site.  

Additionally, the coordinator will make monthly phone contacts with each intern as well as 

periodic contacts with the on-site supervisor. 

Responsibilities of the Student 

The intern will: 

 

1. Complete a log of all activities (Appendix C) associated with the intern experience.  

Monthly summaries of these activities will be submitted to the internship coordinator.  

Specific activities to be included are: 

 Assessment / Diagnostics, 

 Report Writing, 

 Classroom observations, 

 Review of Cumulative Files, 

 Multidisciplinary and Child Study Team Conferences, 

 Consultation, 

 Counseling, 

 Other Intervention Activities, 

 Professional Development, and 

 Supervision 

 

2. Assist the on-site and university supervisors in developing goals and objectives for the 

internship year. 

3. Participate in weekly face-to-face supervision meetings with the on-site supervisor and 

discuss problems or issues. 

4. Complete all activities assigned, to include report writing and paperwork, in  a timely 

fashion and in accordance with Arizona State Rules and Regulations. 

5. Attend one of the weekly supervision meetings for EPS 675 during the spring semester of 

the internship year. 

6. Participate in mid- and end-of year evaluations of progress and plans for professional 

growth. 

7. Conduct themselves in a professional and ethical manner according to NASP and APA 

guidelines. 

Responsibilities of the Agency 

1. The agency should express a commitment to the internship as a training experience and 

provide the on-site supervisor with appropriate release time in order to provide quality 

supervision to the intern. 
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2. The internship placement shall provide interns with the appropriate materials, clerical 

assistance, and office space consistent with that afforded other school psychologists within 

the district.   

3. The internship site shall provide expense reimbursement consistent with that afforded other 

school psychologist in the district. 

4. To internship site should provide sufficient opportunities (i.e., release time) for students to 

participate in professional development activities (e.g., workshops, and inservice, 

professional conferences. 

Responsibilities of the On-site Supervisor 

1. Serve as a mentor and professional role model. 

2. Plan a sequence of activities and experiences that will orient the intern to the school district 

and that will give the intern a variety of evaluation, intervention, and consultative 

experiences.  This plan should be reviewed periodically to ensure the training needs of the 

student are being met.    

3. Provide weekly face-to-face supervision for a minimum of 2 hours per week.  This should 

include review and planning for cases and activities assigned, review of reports and 

paperwork, and direct observation of the intern's activities. 

4.  Evaluate and approve all psychoeducational reports and provide a co-signature.  

Supervisors should hold interns to high level of writing excellence and a high level of 

integration and efficiency in report writing. 

5. Monitor the intern's activities so that the intern is able to meet the expectations of the 

internship.  The on-site supervisor should review and sign the monthly activity logs to be 

submitted to the university internship coordinator. 

6. Participate in periodic evaluation of the intern.  Supervisors are asked to discuss their 

evaluations with the intern.  Additionally, on-site supervisors will be asked to provide 

feedback regarding final grade assignment. 

Responsibilities of the Internship Coordinator 

1. Evaluate and approve all internship sites.  This process involves in making appropriate 

contacts with the school district and reviewing credentials of the potential on-site 

supervisors. 

2. Provide internship guidelines to school districts, interns, and on-site supervisors. 

3. Assist the on-site supervisor in the preparation of the Internship Agreement and a plan for 

experiences for the internship year. 

4. Conduct visits to the school district (at least one per semester) to meet with the intern, on-

site supervisor, and other involved professionals.  These visits will be planned in advance 

and in conjunction with the involved parties. 
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5. Discuss and evaluate the intern's progress and needs on a periodic basis. 

6. Evaluate the monthly activity logs submitted by the intern.  The internship Coordinator 

monitors the variety of tasks the intern has completed as well as the proportion of time 

engaged in different activities. 

7. Assign a final grade for the EPS 693.  The coordinator will seek input from the on-site 

supervisor regarding the grade assignment. 

Internship Activities Guidelines 

The following is a listing of experiences that may be used a guide for developing activities for 

the school psychology intern. 

 

 I. Individual Assessment - These should be comprehensive evaluations conducted on 

individuals across the age span served by the school district.  Cases should be selected to 

ensure diversity of ethnic background and children with a variety of special needs.  Areas of 

special need should include: 

Mental Retardation (all ranges) Low Incidence Disabilities 

Preschool / At Risk Populations Learning Disabled 

Emotionally / Behaviorally Disordered Gifted 

Under achievement / Slow Learner  

II. Intervention Experiences - (Direct & Indirect; Individual & Group; Parent, Teacher, Child, 

Family-centered). 

Consultation Behavioral Interventions 

Counseling Instructional Interventions 

III. Conference/Meeting Experiences - This would include observations as well as active 

participation. 

Multidisciplinary Team Meetings Board Meetings 

Child Study Team Meetings Faculty Meetings 

Home Visits Teacher Interviews 

IV. Community Service 

PTO Participation / Presentation In-service Presentations 

Community Agency Involvement  

V. Resource Experience - (familiarity and use) . 

Daycare / Child Development Centers   Vocational Rehabilitation 
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Social Services Department Mental Health Services 

Sheltered Workshops Supported Employment  

VI. Professional Growth 

In-Service Training Professional Conferences  

Intern Seminars Workshops 

VII.  Unique Experiences 

Program Development Grant Preparation 

Involvement in Ongoing Research  
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Appendix A: Practicum Supervisor Evaluation Form 

School Psychology Training Program Practicum Evaluation Form 

 
Practicum Student Name:  ____________________________________ Semester:  ___________ 

 

Individual Completing this form: __________________________________ 

 

Supervisors:  Please use the following form to evaluate practicum student’s progress using the following scale for 

your ratings. 

 

N/A  Not applicable or not observed.  This rating should be used when the activity in question is not 

part of placement expectations or the rater has not had the opportunity to observe or rate the intern on 

this item. 

1 **Unsatisfactory.  Fails to meet expectations.  Consistently performs poorly and needs 

improvement.  A specific plan and period of time should be established to improve 

performance.  If improvement is not made, then the student’s suitability for this field of work 

should be evaluated.  Bottom 20% 

2 **Noticeably Weak.  Student meets most expectations, but needs improvement in specific 

areas.  Students achieving this rating should be provided feedback about specific areas of 

improvement needed and progress should be monitored.  Deficiencies noted will be identified 

in final evaluation and recommendations if improvement is not shown.  20% to below 50% 

3 Adequate/Satisfactory.  Performance and judgment of practicum students in this category is 

average to better than average.  Shows sensitivity, judgment, and skill that is normally expected 

or displayed by peers.  Above 50% to 80% 

4 Noticeably Strong.  Performance is recognizably and decidedly better than a large proportion 

of other practicum students. Specific strengths should be noted.  Upper 20%. 

** Ratings of 1 or 2 should be explained in the strengths and weaknesses  section.  

 

A. Personal Characteristics 

 

1 Presents a professional appearance N/A 1 2 3 4 

2 Demonstrates dependability N/A 1 2 3 4 

3 Demonstrates good judgment and common sense N/A 1 2 3 4 

4 Works well with children N/A 1 2 3 4 

5 Accepts and uses  constructive feedback N/A 1 2 3 4 

6 Displays initiative and resourcefulness N/A 1 2 3 4 

7
a Interacts well with culturally different individuals. N/A 1 2 3 4 

 

B.  Professional Responsibilities 

 

1 Observes scheduled work hours and keeps appointments N/A 1 2 3 4 

2 Responds to referrals punctually N/A 1 2 3 4 

3 Completes job assignments in a timely manner N/A 1 2 3 4 

4 Manages time effectively N/A 1 2 3 4 

5 Maintains contact with supervisors N/A 1 2 3 4 

6 Provides follow-up actions as required N/A 1 2 3 4 

7
b Makes appropriate use of information technology N/A 1 2 3 4 

 

C. Use of Data in Decision-Making 
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1 Locates/uses research data in making planning decisions N/A 1 2 3 4 

2 Familiar with a range of empirically supported interventions N/A 1 2 3 4 

3 Considers alternatives/implications in program planning N/A 1 2 3 4 

4 Able to interpret research data for staff, pupils, and parents N/A 1 2 3 4 

 

 

D.  Intervention Skills 

 

1 Suggests intervention strategies that are directly related to the 

assessment results 
N/A 1 2 3 4 

2 Clearly delineates goals of intervention N/A 1 2 3 4 

3 Demonstrates skill in utilizing behavior modification and classroom 

management techniques 
N/A 1 2 3 4 

4 Demonstrates skill in utilizing effective academic intervention N/A 1 2 3 4 

 

 

E.  Psycho-Educational Evaluation Skills 

 

1 In discussion with supervisor, can clearly identify the nature of the 

referral and the purpose of the assessment 
N/A 1 2 3 4 

2 Can identify appropriate assessment instruments for use with children, 

including those who are culturally diverse 
N/A 1 2 3 4 

3 Displays accuracy in administering tests N/A 1 2 3 4 

4 Displays accuracy in scoring tests N/A 1 2 3 4 

5
a Is sensitive to sources or bias when selecting and administering tests N/A 1 2 3 4 

6 Ability to collect observational data N/A 1 2 3 4 

7 Ability to use curriculum-based measures N/A 1 2 3 4 

8 Discusses test results in a meaningful and thorough fashion N/A 1 2 3 4 

9 Discusses recommendations that follow logically from the assessment 

results 
N/A 1 2 3 4 

10 Ability to administer and interpret social/emotional/behavioral 

measures 
N/A 1 2 3 4 

11 Ability to administer and interpret pre-school measures N/A 1 2 3 4 

12 Writes reports in a coherent, focused, and well organized manner N/A 1 2 3 4 

13
b Makes appropriate use of technology N/A 1 2 3 4 

 

F. Consultation and Collaboration Skills 

 

1
a Demonstrate tolerance of others’ values and viewpoints N/A 1 2 3 4 

2 Establishes effective collaborative relationships with teachers 

and other school personnel 
N/A 1 2 3 4 

3 Demonstrates effective consultation skills N/A 1 2 3 4 

4 Ability to plan and deliver inservice training or parent 

education 
N/A 1 2 3 4 

 

 G.  Counseling Skills 
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1 Demonstrates skill in utilizing individual counseling techniques N/A 1 2 3 4 

2 Demonstrates skill in utilizing group counseling techniques N/A 1 2 3 4 

 

 

 H.  Legal and Ethical Practice 

 

1 Understands special education laws/procedures N/A 1 2 3 4 

2 Adheres to APA/NASP code of ethics N/A 1 2 3 4 

3 Recognizes the limits of professional training N/A 1 2 3 4 

 
a 

Diversity Items 
 b

 Technology Items 

 

 

Please summarize practicum student’s strengths and areas of concern: 

 

 

 

 

 

 

 

 

Recommendations for improvement and/or continued professional growth: 

 

 

 

 

 

 

 

 

________________________________________  _______________________   

On-Site Supervisor      Date 
(please type your name and date and contact NAU Supervisor if using electronic submission) 
 

 

________________________________________  _______________________ 

Practicum Student      Date 

 

 

_________________________________________  _______________________ 

University Supervisor   
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Appendix B: Internship Supervisor Evaluation Form 

School Psychology Training Program Intern Evaluation Form 
 

Intern Name:  ____________________________________Semester:  ___________ 

 

Individual Completing this form: _____________________________ 

 

Supervisors:  Please use the following form to evaluate intern progress using the following scale for your ratings. 

 

N/A  Not applicable or not observed.  This rating should be used when the activity in question is not 

part of placement expectations or the rater has not had the opportunity to observe or rate the intern on 

this item. 

5 **Unsatisfactory.  Fails to meet expectations.  Consistently performs poorly and needs 

improvement.  A specific plan and period of time should be established to improve 

performance.  If improvement is not made, then the student’s suitability for this field of work 

should be evaluated.  Bottom 20% 

6 **Noticeably Weak.  Student meets most expectations, but needs improvement in specific 

areas.  Students achieving this rating should be provided feedback about specific areas of 

improvement needed and progress should be monitored.  Deficiencies noted will be identified 

in final evaluation and recommendations if improvement is not shown.  20% to below 50% 

7 Adequate/Satisfactory.  Performance and judgment of practicum students in this category is 

average to better than average.  Shows sensitivity, judgment, and skill that is normally expected 

or displayed by peers.  Above 50% to 80% 

8 Noticeably Strong.  Performance is recognizably and decidedly better than a large proportion 

of other practicum students. Specific strengths should be noted.  Upper 20%. 

** Ratings of 1 or 2 should be explained in the strengths and weaknesses  section.  
** Ratings of 1 or 2 should be explained in the comment section.  

 

D. Personal Characteristics 

 

1 Presents a professional appearance N/A 1 2 3 4 

2 Demonstrates dependability N/A 1 2 3 4 

3 Professional in difficult situations N/A 1 2 3 4 

4 Demonstrates good judgment and common sense N/A 1 2 3 4 

5 Works well with children N/A 1 2 3 4 

6 Accepts and uses  constructive feedback N/A 1 2 3 4 

7
a Appreciates diverse views N/A 1 2 3 4 

8 Displays initiative and resourcefulness N/A 1 2 3 4 

9
a Interacts well with culturally different individuals. N/A 1 2 3 4 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________ 
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 Professional Responsibilities 

 

1 Observes scheduled work hours and keeps appointments N/A 1 2 3 4 

2 Responds to referrals punctually N/A 1 2 3 4 

3 Completes job assignments in a timely manner N/A 1 2 3 4 

4 Manages time effectively N/A 1 2 3 4 

5 Maintains contact with supervisors N/A 1 2 3 4 

6 Provides follow-up actions as required N/A 1 2 3 4 

7 Initiates relationships with local public and private agencies N/A 1 2 3 4 

8
b Makes appropriate use of information technology N/A 1 2 3 4 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________ 

 

E. Use of Data in Decision-Making 

 

1 Locates/uses research data in making planning decisions N/A 1 2 3 4 

2 Familiar with a range of empirically supported interventions N/A 1 2 3 4 

3 Considers alternatives/implications in program planning N/A 1 2 3 4 

4 Able to interpret research data for staff, pupils, and parents N/A 1 2 3 4 

5 Designs, conducts, reports program evaluations N/A 1 2 3 4 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________ 

 

D.  Intervention skills 

 

1 Suggests intervention strategies that are directly related to the 

assessment results 

N/A 1 2 3 4 

2 Clearly delineates goals of intervention N/A 1 2 3 4 

3 Demonstrates skill in utilizing behavior modification and classroom 

management techniques 

N/A 1 2 3 4 

4 Demonstrates skill in utilizing effective academic intervention N/A 1 2 3 4 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________ 
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E.  Psycho-Educational Evaluation Skills 

 

1 In discussion with supervisor, can clearly identify the nature of the 

referral and the purpose of the assessment 

N/A 1 2 3 4 

2 Can identify appropriate assessment instruments for use with children, 

including those who are culturally diverse 

N/A 1 2 3 4 

3 Displays accuracy in administering tests N/A 1 2 3 4 

4 Displays accuracy in scoring tests N/A 1 2 3 4 

5
a Is sensitive to sources or bias when selecting and administering tests N/A 1 2 3 4 

6 Ability to collect observational data N/A 1 2 3 4 

7 Ability to use curriculum-based measures N/A 1 2 3 4 

8 Discusses test results in a meaningful and thorough fashion N/A 1 2 3 4 

9 Discusses recommendations that follow logically from the assessment 

results 

N/A 1 2 3 4 

10 Ability to administer and interpret social/emotional/behavioral 

measures 

N/A 1 2 3 4 

11 Ability to administer and interpret pre-school measures N/A 1 2 3 4 

12 Writes reports in a coherent, focused, and well organized manner N/A 1 2 3 4 

13
b Makes appropriate use of technology N/A 1 2 3 4 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________ 

 

F. Consultation and Collaboration Skills 

 

1 Works well with staff N/A 1 2 3 4 

2 Works well with parents N/A 1 2 3 4 

3 Shows concern, respect, and sensitivity for needs of staff N/A 1 2 3 4 

4 Shows concern, respect, and sensitivity for needs of parents N/A 1 2 3 4 

5
a Demonstrate tolerance of others’ values and viewpoints N/A 1 2 3 4 

6 Establishes effective collaborative relationships with teachers and 

other school personnel 

N/A 1 2 3 4 

7 Demonstrates knowledge of various models of consultation (e.g., 

behavioral, mental health) 

N/A 1 2 3 4 

8 Facilitates home-school collaboration N/A 1 2 3 4 

9 Understands how cultural issues effect collaboration  N/A 1 2 3 4 

10 Demonstrates effective consultation skills N/A 1 2 3 4 

11
a Considers student diversity in consultation N/A 1 2 3 4 

12 Maintains visibility and accessibility within assigned schools N/A 1 2 3 4 

13 Ability to size up social/political climate of school N/A 1 2 3 4 

 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________ 
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 G.  Counseling Skills 

 

1 Communicates and listens effectively N/A 1 2 3 4 

2 Is able to relate well to children N/A 1 2 3 4 

3 Shows concern, respect and sensitivity for the needs of children N/A 1 2 3 4 

4 Achieves comfortable interactions with minority students N/A 1 2 3 4 

5 Demonstrates skill in utilizing individual counseling techniques N/A 1 2 3 4 

6 Demonstrates skill in utilizing group counseling techniques N/A 1 2 3 4 

 

 

Comments:________________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________________________

__________________________________________________________________________________________

_____________________ 

 

 H.  Legal and Ethical Practice 

 

1 Understands special education laws/procedures N/A 1 2 3 4 

2 Adheres to APA/NASP code of ethics N/A 1 2 3 4 

3 Recognizes the limits of professional training N/A 1 2 3 4 

4 Oriented toward career-long professional development N/A 1 2 3 4 

5 Obtains consultation support when needed N/A 1 2 3 4 

6 Only accepts responsibilities within current skill level N/A 1 2 3 4 

 
a 
Diversity Items 

 b
 Technology Items 

 

Comments:________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________ 

  

 

Please summarize intern’s strengths and areas of concern: 

 

 

 

 

 

Recommendations for improvement and/or continued professional growth: 

 

 

 

 

________________________________________  _______________________ 

On-Site Supervisor      Date 

(please type your name and date and contact NAU Supervisor if using electronic submission) 
 

 

________________________________________  _______________________ 

Intern        Date 

 

 

________________________________________  _______________________ 

University Supervisor     Date 
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Appendix C: Practicum/Internship Log 

 

Practicum/Internship Logs are an excel file that can be obtained from your NAU Practicum or 

Internship Supervisor  
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Appendix D: Internship Agreement 

Northern Arizona University 

Box 5774 

College of Education 

Flagstaff, AZ  86011 

 

 

 

INTERNSHIP AGREEMENT 

Between 

NORTHERN ARIZONA UNIVERSITY 

and 

XXX 

 

INTERN NAME: 

ADDRESS: 

 

SCHOOL DISTRICT:  XXX 

ADDRESS: 

 

DATES OF INTERNSHIP: 

 

PRIMARY ON-SITE SUPERVISOR: 

 

SECONDARY ON-SITE SUPERVISOR: 

 

NAU SUPERVISOR:   

 

************************************************************************************ 

 

SECTION I 

 

The XXX agrees to: 

 

A.  Expresses commitment to the internship as a training experience 

 

B.  Provide to the school psychology intern the opportunity to carry out major professional functions under 

appropriate supervision in a sequence of experiences designed to enhance professional attitudes, responsibility, 

communication skills, critical judgment, and technical skills.  The professional functions should include (but not 

necessarily be limited to the following experiences: 

 

1.  Psychoeducational assessments with a variety of age levels (i.e., pre-school through high school) and 

different populations (representation of the range of special education categories of services).  The number 

of psychoeducational assessments being completed by the intern should increase as the year progresses and 

be determined by joint agreement of the intern, on-site supervisor, and the NAU supervisor.  The number of 

evaluations completed by the intern should not exceed more than two-thirds of the typical case load of fully 

certified school psychologists employed by the XXX. 

2.  The intern will have the opportunity to provide consultation to parents, teachers, and support personnel 

involved with serving the children of XXX. 

3.  The intern will have the opportunity to engage in individual and group counseling with students as deemed 

appropriate by the intern, on-site supervisor, and NAU supervisor. 
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4.  The intern will attend and participate in staff meetings that relate to the services provided (both pre-referral 

and children being considered for or receiving special education services).  The intern will have the 

opportunity to function as the district representative when appropriate.   

5.  The intern will be afforded the opportunity to engage in professional development programs such as 

conferences, workshops, and in-services with similar district support as the other school psychologists 

employed by the district.  Appropriate leave time will be arranged to allow the intern to attend professional 

development activities. 

6.  The intern will perform other professional functions of school psychologists that are within district policy. 

 

C.  Provide a training experience of a minimum of 1,200 supervised hours, obtained in not less than a 9 month 

period.   

 

D.  Provide appropriate support for the internship experience, including: 

 

1.  Employee leave time, materials, clerical assistance, and office space that is consistent with those of other 

school psychologists employed by XXX. 

2.  Employ a clearly designated, actively licensed/certified professional school psychologist who is responsible 

for the integrity and quality of the internship experience.  This person shall be responsible for no more than 

two interns at any give time.   

3.  Provide a minimum of two hours per week of regularly scheduled, formal, face to face supervision with the 

specific intent of dealing with school psychological services rendered directly by the intern. 

4.  Assure that at least 500 hours of the intern's time is in direct client contact.   

5.  Assure that the intern has scheduled and unscheduled opportunities, such as inservice meetings, conferences, 

etc., to interact professionally with other school psychology interns, school psychologists, and persons from 

other disciplines and agencies. 

6.  Designate the intern status by the title of "school psychologist intern". 

7.  Assure that the reports completed by the intern for consumers are co-signed by the on-site supervisor.   

8.  Provide an evaluation of the intern's experience consistent with specific training objectives bi-annually. 

9.  Certify the internship requirements have been met and provide appropriate recognition to the intern's 

successful completion of the internship. 

10.  Inform NAU of changes in district policy, procedures, and staffing that may affect the internship 

experience. 

 

SECTION II 

 

Northern Arizona University agrees to: 

 

A.  Certify the time of arrival of the intern: 

 

1.  Completion of course work in scientific, applied and specialty areas, including formal 

assessment/diagnosis and intervention/treatment. 

2.  Completion of a formal introduction to ethical and professional standards. 

 

B. Notify the On-Site Supervisor of any change in the student's status prior to the internship. 

 

C.  Provide an NAU supervisor who shall maintain an ongoing relationship with the On-Site Supervisor.  The NAU 

supervisor will make a minimum of two on-site visits (one each semester) to XXX during the course of the 

internship experience. 

 

SECTION III 

 

It is mutually agreed that: 

 

A.  The school psychology intern shall function within the policies of the XXX and state guidelines. 
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B.  The school psychology intern shall receive due process at the same level as other employees of XXX consistent 

with School Board policy and applicable law. 

 

C.  NAU and XXX will not discriminate on the basis of race, color, creed, age, national origin, or sex, nor will either 

party discriminate on the basis of handicap under Section 504 of the Rehabilitation Act of 1973. 

 

D.  A log of activities associated with the intern experience will be kept and reviewed by the on-site supervisor on a 

weekly basis.  Monthly summaries of the internship activities will be submitted to the NAU supervisor. 

 

E.   The intern's competencies will be evaluated a minimum of two times during the course of the internship by the 

on-site supervisor.  A professional growth plan for the intern may be formulated based on the strengths and 

needs of the intern.   

SECTION IV 

 

This agreement shall remain in effect indefinitely, but is subject to review and revision at the request of either party 

by ???.  Either party may terminate this agreement by notification of intent of termination with at least three months 

advance notice of the desired date of termination.   

 

SIGNATURES 

 

 

 

_________________________   ______________________________ 

 

School Psychology Intern    NAU Internship Supervisor 

 

 

_________________________   ______________________________ 

 

Primary On-Site Supervisor   School District Official  
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Appendix E: Intern Evaluation of School Supervisor 

College of Education 

Educational Psychology 

Supervised Internship Experiences 

Intern Evaluation of School Supervisor 

Student Intern: _____________________Academic Program:______________ 

 

School Supervisor:______________________   

 

School:_____________________________________Semester/Year____________ 

 
  DIRECTIONS:  The intern is to complete this evaluation form at the end of the internship.  The original completed form 

is given to the Faculty Supervisor and a copy is given to the School Supervisor.  

 

 Below Ave. Average Above Ave. 

 

1.  Provided me with an orientation & 

      understanding of the school. 1    2 3    4 5    6  

 

2.  Gave  time & energy in supervising. 1    2 3    4 5    6  

 

3.  Accepted & respected me as a person.  1    2 3    4 5    6  

 

4.  Provided useful feed-back relative 

       to my strengths & weaknesses. 1    2 3    4 5    6 

 

5.  Taught me new professional  

      approaches in working with clients. 1    2 3    4 5    6  

 

6.  Helped me to identify &  achieve work 

     goals. 1    2 3    4 5    6 

 

7. Was  consistent & flexible in  

 supervision. 1    2 3    4 5    6 

 

8.  Encouraged me to engage in professional 

      behavior. 1    2 3    4 5    6 

 

9.  Provided clarifications &  resource  

      information upon request. 1    2 3    4 5    6 

 

10. Explained and applied criteria fairly in 

        evaluating my performance. 1    2 3    4 5    6 
  

Additional Comments or Suggestions 

  

  

 

Intern Signature  ___________________________ Date__________ 

 

School Supervisor Signature___________________________ Date__________ 
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Appendix F: Intern Evaluation of School Site 

Northern Arizona University 

College of Education 

Educational Psychology 

Supervised Internship Experiences 

Intern Evaluation of School Site 

Student Intern: _____________________Academic Program:______________ 

 

School:_____________________________________Semester/Year____________ 

 
  DIRECTIONS:  The intern is to complete this evaluation form at the end of the internship.  The original completed form 

is given to the Faculty Supervisor and a copy is given to the School Supervisor.  

 

 Below Ave. Average Above Ave.  

1.  Relevance of experience to career goals. 1    2 3    4 5    6 

 

2.  Exposure to program policies & procedures. 1    2 3    4 5    6 

 

3.  Exposure to professional roles & functions 

       within the program. 1    2 3    4 5    6 

 

4.  Exposure to inter-school partnerships. 1    2 3    4 5    6 

 

5.  Exposure to a n atmosphere that promotes       

      cooperation & team-work. 1    2 3    4 5    6 

 

6.  Overall evaluation of site. 1    2 3    4 5    6 

 

            Strengths of the Site 

_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

____________________________________________________________ 

 

 

 

   Areas that Could be Improved at the Site 

_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

____________________________________________________________ 

 

Intern Signature  ___________________________ Date__________ 

 

School Supervisor Signature ___________________________ Date__________ 
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Appendix G: Intern Evaluation of Faculty Supervisor 

Northern Arizona University 

College of Education 

Educational Psychology 

Supervised Internship Experiences 

Intern Evaluation of Faculty Supervisor 

 

Student Intern: _____________________Academic Program:______________ 

 

Faculty Supervisor:______________________   

 

School:_____________________________________Semester/Year____________ 

 
  DIRECTIONS:  The intern is to complete this evaluation form at the end of the internship.  The original completed form 

is sent to the Department Chair, Educational Psychology, COE 5774, NAU, Flagstaff, AZ  86011. 

 

  Below Ave. Average Above Ave. 

 

1.  Provided me with an understanding 

     of the procedures of the internship.  1    2 3    4 5    6 

 

2.  Was available to answer questions. 1    2 3    4 5    6 

 

3.  Accepted & respected me as a person. 1    2 3    4 5    6 

 

4.  Facilitated a process that provided me with  

     feed-back about my strengths & weaknesses. 1    2 3    4 5    6  

 

5.  Was  consistent & flexible in supervision. 1    2 3    4 5    6 

 

6.  Encouraged me to engage in professional 

     behavior. 1    2 3    4 5    6 

 

7.  Provided clarifications &  resource  

     information upon request. 1    2 3    4 5    6 

 

8. Facilitated the application of criteria  in 

     evaluating my performance fairly. 1    2 3    4 5    6 
    

Additional Comments or Suggestions 

 

________________________________________________________________________________________________________

_________________________________________________________________________________________________

_____________________________________________________________________________________________

____________________________________________________________ 

 

 

Intern Signature  ___________________________ Date__________ 

 

Chair Signature  ___________________________ Date__________ 


