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The field experiences at NAU are designed to kecoordance with th&tandards for
Training and Field Placement Programs in School Psychology as set forth by the
National Association of School Psychologists (NA&RY the American Psychological
Association (APA). Both the practica and interpséxperiences are regarded as integral
aspects of the NAU training program and are comsatlessential to the development of
well-rounded school psychologists. The practigaegiences at NAU typically involved
at least one semester placement in a settingdgbasés on diverse populations,
specifically Native American Students. Practicd arternship experiences are distinct
entities in that the practica experience is deslgneaddress specific skill development
while the internship is a culminating experiencéhi@ training program. During any
field experience the students are expected to adbdahe professional code of conduct
and ethics of psychology (NASP and APA). Studevilisconduct themselves in a
professional manner and exhibit appropriate inteigueal skills. The specifics of these
distinct experiences will be detailed below.

Practica Experiences

Formal practica experiences for school psycholdggents are offered through the
course entitledPsychoeducational Assessment Practicum (EPS 675) and Doctoral
Practicumin School Psychology (EPS741). The student earns three semester credits each
semester upon completion of the courses. EPSsEpically taken in the second year
of study and the timing of the doctoral practicidéecided with your program advisor
(typically in the fourth year of study). Addition@xperience is gained in conjunction
with other courses in the curriculum that requime $tudents to build specific
professional skills. The formal practica are takéthe point in the students' program at
which they have completed course work geared towpedific skill development and
acquisition of a solid knowledge base in educasiod psychology. Completion of EPS
675 and 741 is required prior to placement in aariship site. The experience is
designed to provide opportunities to operationaiiese skills, principles, and concepts.
Activities performed by students compliment thecsfpetraining objectives of the

school psychology program at NAU. During the picexperience, students function in
a professional capacity in the delivery of psychyatal services in a public school setting
under the close supervision of program faculty settbol personnel who are certified
school psychologists. One school psychology fgaukmber is assigned to each
practicum class the each practicum section hasxenman of six students. In addition,
group supervision and instruction related to bestfces and critical issues in the field
of school psychology is offered on a weekly bagishe faculty at NAU.

Obijectives of the Practicum

Below are listed the specific training objectives the practicum student:
1. To become familiar with the role and functadrthe school psychologist.

2. To become familiar with the best practices anitital issues in the field of school
psychology.

3. To become familiar with the professional orgatians, journals, etc. in the field of
school psychology.
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To become familiar with the organization andragien of public schools.

To become familiar with the application of stapecial education rules and
regulations.

To refine assessment and intervention skillegghthrough prerequisite course
work.

Responsibilities of the Student

The student will be responsible for fulfilling thalowing obligations:

1.

2.

10.

11.

To conduct behavioral observations of school&mlelren,

To observe in regular and special educatiorsabasns in order to better understand
classroom dynamics,

To complete consultations with classroom teachegarding behavioral and
academic interventions that will be audiotaped i@wewed by the university
supervisor,

To conduct comprehensive psycho-educationaliatiahs that will be assigned by
the on-site supervisor. These evaluations wikkdreducted on children who are
engaged in the special education process,

To provide feedback to parents and teachersdaggpassessment results,

To participate in conferences with school pensbnincluding Multidisciplinary
team conferences and child study meetings,

To write comprehensive psychoeducational cgserts
To participate in a preschool screening prapecthe Navajo Reservation,

To complete all assignments in a timely faskaond in accordance with the Arizona
State Rules and Regulations,

To maintain a log of activities throughout #emester. The log should be turned in
during weekly supervision with the university supsor, and

To attend weekly group supervision meetingsAdt) in addition to any
supervision deemed appropriate by the on-site sigmer

Responsibilities of the On-site Supervisor

The On-site supervisor will:

1.

Provide the student with opportunities to obeehe day to day activities of a
school psychologist practicing within a public schsetting,
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2.

Orient the student to the general operatiomefstchool district as well as the
building procedures that will allow the studenttonplete their obligations in a
professional manner,

Provide direct supervision regarding cases aesigo the student,

Provide feedback to the student and the untyessipervisor regarding the
professional judgment, ethical conduct, and skithpetency of the student, and

Complete a formal evaluation of the studenttéop@mance and assist in grade
determination. The university supervisor will piade an evaluation form
(Appendix A) and the results will be shared witk gtudent.

Responsibilities of the University Supervisor

The University Supervisor will:

1.

7.

Ensure that on-site supervision is arranged antlappropriately credentialed
school psychologist,

Orient the on-site supervisor with guidelined abjectives of the training program
so that appropriate activities will be planned,

Maintain close contact with the on-site supamggegarding student progress and
accommodating individual student needs,

Review student logs to ensure that the planogdties are being completed in a
timely manner,

Conduct weekly seminars that will address besttizes and issues in the field of
school psychology in addition to group supervisidrctivities specified,

Assign final grades based on review of studetivity logs, written products, and
evaluation forms completed by on-site supervisans,

Continually review the structure and integrifytiee practica experience to ensure
consistency with the training objectives of thegreom.

Evaluation of Practicum Experiences:

Students are evaluated by their field supervisatis the following instrument. The
student and supervisor complete the practicum atialuat least once per semester. In
addition, recipients of services at the practicutessare provided opportunities for
feedback with the Student Evaluation Form founawel

AT NO TIME SHOULD NAMES OF THE RECIPIENTS OF YOUR S ERVICES
BE INCLUDED IN YOUR LOGS. INITIALS ARE ACCEPTABLE FOR THE
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PURPOSES OF COMMUNICATION WITH YOUR PRACTICUM
SUPERVISOR.
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% NORTHERN

ARIZONA
4 o,
% UNIVERSITY College of Education

Department of Educational Psychology
SCHOOL PSYCHOLOGY PRACTICUM LOG

STUDENT: DATESOMR TO

CLASS: (circle one) EPS675 or EPS741

*DO NOT INCLUDE NAMES OF THE RECIPIENTS OF SERVICES

AREA DESCRIPTION Number Number of
Completed Hours

ASSESSMENT

REPORT WRITING

CLASSROOM
OBSERVATIONS

REVIEW OF CUMULATIVE
FILES

MULTIDISCIPLINARY
CONFERENCES

CONSULTATION

COUNSELING

OTHER INTERVENTION
ACTIVITIES

PROFESSIONAL
DEVELOPMENT

SUPERVISION

OTHER ACTIVITIES

TOTAL HOURS THIS MONTH:

HOURS ACCUMULATED TO DATE:

STUDENT'’S SIGNATURE: DATE
ON-SITE SUPERVISOR'S SIGNATURE: DAH:
UNIVERSITY SUPERVISOR'S SIGNATURE: DATE
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NORTHERN ARIZONA UNIVERSITY
DEPARTMENT OF EDUCATIONAL PSYCHOLOGY
SCHOOL PSYCHOLOGY PRACTICUM SUPERVISOR EVALUATION F ORM
NAME OF STUDENT:
NAME OF SUPERVISOR: PRACTICUM SITE:
PRACTICUM CLASS: (circle one) EPS675 or EPS7T4AMESTER:

Please evaluate the above named student accoodihg following criteria.

1 Above Average/ Excellent 3 Unacceptable/ Need Imgvement
2 Average/ Acceptable 4 Not Observed

1. Demonstrates knowledge of basic procedural tadlksved by School Psychologistsin 1 2 3 4
carrying out their role in schools (paper worktrii$ procedures, etc.).

2. Demonstrates good work habits that are consigtigim expected professional conduct(is1 2 3 4
on time, follows through on tasks, etc.).

3. Demonstrates interpersonal skills that are cbasi with good professional practice. 1 2 3 4
Demonstrates receptivity to new ideas and dityatd modify their own behavior 1 2
accordingly.

5. Demonstrates techniques of test administragguired of School Psychologists in 1 2 3 4

carrying out their basic test battery.
6. Demonstrates ability to develop and maintaimpaoapwith students. 1 2 3 4

Demonstrates ability to integrate informatiomoerning students gathered from avarietyl 2 3 4
of sources.

8. Demonstrates ability to communicate test resuitbother information regarding studentsl 2 3 4
to parents and/or school personnel.

9. Demonstrates adherence to basic ethical coasides relevant to the practice of school 1 2 3 4
psychology (confidentiality, etc.).

10 Demonstrates knowledge of information technolagy uses this information to safeguard 2 3 4
work and to enhance the quality of services.

11 Demonstrates the skills necessary to work widhviduals from diverse backgrounds. 1 2 3 4

COMMENTS (STRENGTHS & WEAKNESSES; SUGGESTIONS FOR
PROFESSIONAL GROWTH PLAN):

ON-SITE SUPERVISOR DATE
*STUDENT DATE
UNIVERSITY SUPERVISOR DATE

*Student's signature indicates that evaluationrmfttion was shared with him/her.
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NORTHERN ARIZONA UNIVERSITY
DEPARTMENT OF EDUCATIONAL PSYCHOLOGY
SCHOOL PSYCHOLOGY PRACTICUM STUDENT EVALUATION FORM
NAME OF STUDENT;
NAME OF SUPERVISOR: PRACTICUM SITE:
DATE:

Please evaluate the above named student accoodihg following criteria.

1 Excellent 4 Needs Improvement
2 Above Average 5 Unacceptable
3 Average/Acceptable 6 Not Observed
Your overall experience with the NAU practicutadent was helpful. 1 2 3 4 5 6

The consultant was:
Comfortable to talk with

Easy to understand

Sensitive to cultural issues.
Enthusiastic

Creative with ideas

Responsive to your point of view
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| would welcome another NAU practicum student.
COMMENTS (STRENGTHS & WEAKNESSES)
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DOCTORAL INTERNSHIP

EDUCATIONAL PSYCHOLOGY INTERNSHIP GUIDELINES
NORTHERN ARIZONA UNIVERSITY

Doctoral emphasis in School Psychology requirem@mnship experience as a vital and
necessary aspect of professional training. Thesiohent outlines the procedures
necessary for internship enrollment.

The doctoral level internship requires a minimurmioie (1500 hours; School
Psychology full-time employment in an approvedisgtand provides the intern with an
opportunity to integrate knowledge and skills, ered and refine professional
competencies, and complete formal professionalgregion. Supervision must meet the
guidelines of the Arizona Psychology Board of P&jogical Examiners for pre-
doctoral internship.

PREREQUISITES TO THE INTERNSHIP

It is required that before a student enrolls feeinship (EPS 796) credit he or she
will have:

been officially admitted to the program
completed all required coursework with theepton of the internship
received no grade below B in assessment eniemtion coursework
completed a practicum experience (EPS675 &&IFE1) appropriate to their
program of study
received initial approval from their advisor to pue an internship. Doctoral
students must have approval of their program cotemiadvisor plus two
departmental members). This step in the apprawalgss is to ensure that the
student has met not only the academic requirentrritalso possesses the
necessary interpersonal skills to function effeglinin an internship.

6. In addition, prospective doctoral interns nheste:

(1) passed all appropriate written comprehenskams

It is recommended that the student submit an agoroissertation prospectus to the
Graduate Office after approval from the dissertatommittee and has applied

for candidacy.

PwpnPE

o

LICENSE AND CERTIFICATION REQUIREMENTS
Requirements for licensure can be obtained fromAtitona Board of Psychologist

Examiners, 1400 West Washington, Suite 235, Pho&2x85007, (602) 542-8162

School Psychology students are eligible for Cediion as School Psychologists upon
completion of their internship. Certification ismapleted by submitting the Institutional
Recommendation form to the EPS office. Call 928-3203 to obtain the form and

application.
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STANDARDS OF PROFESSIONAL ORGANIZATIONS

Generally, the internships for the doctoral progrargducational Psychology follow the
Arizona Board of Psychologist Examiners and theo&ggion of Psychology
Postdoctoral and Internship Centers (APPIC) gumdsliand process.. The standards
developed by the American Psychological AssociatiiPA) and the National
Association of School Psychologists (NASP) haventsopted as appropriate for the
training offered through the School Psychology paog All interns and their on-site
supervisors are to receive and follow the APA a6R Internship Guidelines.

Where possible, the standards of the Americantedggical Association (APA)
have also been considered in the development abddénternship standards at NAU.

INQUIRIES REGARDING INTERNSHIPS SHOULD BE DIRECTED TO:
Department Chair, Educational Psychology
College of Education, Box 5774
Northern Arizona University
Flagstaff, AZ 86011

THE INTERNSHIP SETTING

The appropriateness of the prospective interngtiing will be judged as it relates to the
philosophy of the program goals as well as to thigueness of the experiential
background of the students. Students are encoutagek those internship settings
which will truly reflect an opportunity for professal growth. Traditionally, school
psychology doctoral students with no previous elgpee in a public school environment
are required to seek an internship setting withpulalic school district with a full range
of special education services where appropriatempce may be gained. School
Psychology doctoral students with previous pulitito®l experience may seek other
relevant experiences in working with children iredef special services, but must
complete 600 hours in a public school setting.

THE APPROVAL PROCESS
1) During the spring or fall semester prior to thiernship, the student should

request, in writing, approval to seek the interpsgperience. The letter should
be addressed to the advisor. In the case of @dbdstudent, the letter goes to
the program advisor and the student's program ctiesmiln every case, a copy
must be sent to the Dept. Chair of Educational Rsipgy. The letter should
note the student's grade point average and completiall other program
requirements with the exception of the internship.

2) Once approval to pursue a site is grantedstildent should actively seek an
appropriate setting. It is the student's resymlityito contact the school
district or agency, activate his/her file, and sitHe interviews. Whenever
possible, the student's advisor and the univessipervisor for internships will
assist in the identification of appropriate sites.

10
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3) When a contract is offered, the student shaghin request, in writing, that the
internship setting be approved. This requestrectied to the advisor, and
program committee for doctoral students, with ayciopthe Dept. chair. A
copy of the contract should be included with thepuesst.

4) If the internship is approved by the studgmttsyram committee and the student
has met all of the prerequisites, then the inteay enroll for EPS 796 and
begin work as stipulated in the contract. Therhihip Agreement found in the
Appendices of this document provides a templatednistructing an agreement
with the district or organization where the intdnipswill take place. Other
forms are acceptable, but must include all of fhy@iaable information.
The internship contract must reflect all of the equirements identified in
the “Arizona Board of Psychologist Examiners Checkst for Supervised
Psychology Internship or Training Experience Verification.” These
requirements are available atwww.psychboard.az.gov

SUPERVISION OF INTERNS

The intern is to be supervised by both an on-sittauniversity supervisor. However, it
is recognized that the primary supervisory rold & provided by the on-site supervisor,
with a minimum of two hours per week of supervisidgkl doctoral students must be
supervised on-site by appropriately trained andeméaled doctoral level supervisors,
preferably with a minimum of three years of expece For doctoral students in School
Psychology, the supervisor must also be a certgaubol psychologist. The university
supervisor will make a minimum of two visits a sestee. The first visit will be
scheduled early in the year and will focus on dijes to be accomplished during the
internship year. As the internship can provideadyopportunity for the university to
evaluate its program of studies, the universityesvigor will also attempt, during the
second visit, to evaluate the interns' preparadtodAU.

LOCATION OF INTERNSHIP SETTINGS

Ideally, the intern should seek an appropriaterggthich will provide a maximum of
professional growth as well as facilitate adeqgaigervision by the university
supervisor. Consequently, all interns should sesitions within the state of Arizona.
However, it is recognized that sometimes circuntamequire that the internship be
served outside of Arizona. If the intern locategeairable internship setting in another
state, the intern must coordinate 2 telephone cenée calls per semester to include the
intern, principle on-site supervisor, and universmpervisor.

CHARACTERISTICS OF A DESIRABLE INTERNSHIP SETTING

The internship experience is ideally viewed as@peaative effort between a number of
agencies. Primary responsibility must rest withUN&nd the employing agency. Of
special concern to the university is that the mtee given the opportunity to try out and
refine basic competencies developed through foomaisework. Consequently, the
university desires that the intern have a wide eanfgexperiences and have the
opportunity to view the services provided throulgé setting from a broad perspective.

11
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This can be accomplished if the intern is allow@@drticipate directly in all aspects of
the provision of psychological services.

As the internship should also be a period of isitemexposure to new ideas and
approaches to the provision of psychological sesjidt is required that regular weekly
meetings be held involving the intern and the de-supervisor. Finally, it is hoped that
the employing agency or district would provide atoaal professional leave days for the
purpose of allowing the intern the opportunity teead and participate in professional
organizations. Generally, the internship shouldlésgned with a certain degree of
flexibility so that both the needs of the interrddms/her employing agency can be
achieved.

INTERN RESPONSIBILITIES

The internship is viewed as a training experiengs.such, the experience is
recognized in academic credits awarded by the usitye It is the intern's responsibility
to register for the appropriate course creditsherrequired number of semesters. The
intern is also responsible for submitting a jobadiggion and the vita of the on-site
supervisor to the university supervisor prior toaiment for internship.

In addition to providing the services stipulatadhe intern contract, the intern has
the following responsibilities:

1) documenting and submitting a daily activity loghe university supervisor
once a month for the duration of the internshijme Tog must be received by the
university supervisor within the first week of eanlonth. No identifying information
about the recipient of services should be includeit logs.

2) submitting a written evaluation of the yearparience at the conclusion of the
internship and prior to the receipt of course dre@he evaluation form utilized by the
school psychology program is found in the appersdice

3) submitting a written statement acknowledginfjlifitnent of all responsibilities
within the contract before course credit can begh This statement must also be
signed by the on-site supervisor.

EVALUATION OF THE INTERNSHIP EXPERIENCE:

Students are evaluated by their field supervisatis the following instruments. The
student and supervisor complete the internshipuetiain at least once per semester. In
addition, The Intern is provided the opportunityei@luate the site, the NAU supervisor,
and the site supervisor.

AT NO TIME SHOULD NAMES OF THE RECIPIENTS OF YOUR S ERVICES
BE INCLUDED IN YOUR LOGS. INITIALS ARE ACCEPTABLE FOR THE
PURPOSES OF COMMUNICATION WITH YOUR PRACTICUM
SUPERVISOR.

12
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QV NORTHERN
ARIZONA

UNIVERSITY College of Education

Department of Educational Psychology

Box 5774
Flagstaff, AZ 86011

DOCTORAL INTERNSHIP AGREEMENT
between

NORTHERN ARIZONA UNIVERSITY
and
XXX

INTERN NAME:
ADDRESS:

SCHOOL DISTRICT: XXX
ADDRESS:

DATES OF INTERNSHIP:
PRIMARY ON-SITE SUPERVISOR:
SECONDARY ON-SITE SUPERVISOR:

NAU SUPERVISOR:

kkkkkkkkkkkkkkkkkhkkkhkkkhkkkkkkkkkkhkkhkkkhkkhkkkkkkkkkkkkhkkkkk kkkkkkkkkkkkkkkkkkkkk

SECTION |
The XXX agrees to:
A. Expressed commitment to the internship asiaitrg experience.

B. Provide to the school psychology intern thearpmity to carry out major
professional functions under appropriate supermigica sequence of experiences
designed to enhance professional attitudes, regpltys communication skills,
critical judgment, and technical skills. The psg®mnal functions should include
(but not necessarily be limited to) the followingperiences:

1. Psychoeducational assessments with a varietgefevels (i.e., pre-school
through high school) and different populations (espntation of the range
of special education categories of services). Auraber of
psychoeducational assessments being completecbygtédrn should
increase as the year progresses and be determyneihtbagreement of

13
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the intern, on-site supervisor, and the NAU susani The number of
evaluations completed by the intern should not edgaore than two-
thirds of the typical case load of fully certifisdhool psychologists
employed by the XXX.

2. The intern will have the opportunity to provicensultation to parents,
teachers, and support personnel involved with sgrihe children of
XXX.

3. The intern will have the opportunity to engagendividual and group
counseling with students as deemed appropriateédintern, on-site
supervisor, and NAU supervisor.

4. The intern will attend and participate in statetings that relate to the
services provided (both pre-referral and childremd considered for or
receiving special education services). The int@thhave the opportunity
to function as the district representative wherrappate.

5. The intern will be afforded the opportunityeiogage in professional
development programs such as conferences, workshogsn-services
with similar district support as the other schagyghologists employed by
the district. Appropriate leave time will be argaal to allow the intern to
attend professional development activities.

6. The intern will perform other professional ftinos of school psychologists
that are within district policy.

C. Provide a training experience of a minimum &0D supervised hours, obtained in
not less than a 12 month period.

D. Provide appropriate support for the internshipegience, including:

1. Employee leave time, materials, clerical asss#aand office space that is
consistent with those of other school psychologstployed by XXX.

2. Employ a clearly designated, actively licensedified professional school
psychologist who is responsible for the integritg auality of the
internship experience. This person shall be resiptenfor no more than
two interns at any give time.

3. Provide a minimum of two hours per week of tagy scheduled, formal, face
to face supervision with the specific intent of ldegawith school
psychological services rendered directly by therimt

4. Assure that at least 25% of the total hourthefintern's time involves direct
client contact.

5. Assure that the intern has scheduled and udstgteopportunities, such as
inservice meetings, conferences, etc., to intgraafessionally with other
school psychology interns, school psychologistd, @grsons from other
disciplines and agencies.

Designate the intern status by the title oht&d psychologist intern”.
Assure that the reports completed by the infi@rieonsumers are co-signed by
the on-site supervisor.
8. Provide an evaluation of the intern's expemetunsistent with specific
training objectives bi-annually.

No

14
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9. Certify the internship requirements have beehand provide appropriate
recognition to the intern's successful completibthe internship.

10. Inform NAU of changes in district policy, pextures, and staffing that may
affect the internship experience.

SECTION I
Northern Arizona University agrees to:

A. Certify the time of arrival of the intern:
1. Completion of course work in scientific, appli&d specialty areas, including formal
assessment/diagnosis and intervention/treatment.

2. Completion of a formal introduction to ethieald professional standards.

B. Notify the On-Site Supervisor of any changé¢hia student's status prior to the
internship.

C. Provide an NAU supervisor who shall maintairoagoing relationship with the On-
Site Supervisor. The NAU supervisor will make amum of two on-site visits
(one each semester) to XXX during the course ofritegnship experience.

SECTION lli
It is mutually agreed that:

A. The school psychology intern shall functionhiit the policies of the XXX and state
guidelines.

B. The school psychology intern shall receive digeess at the same level as other
employees of XXX consistent with School Board ppknd applicable law.

C. NAU and XXX will not discriminate on the bagiérace, color, creed, age, national
origin, or sex, nor will either party discriminata the basis of handicap under
Section 504 of the Rehabilitation Act of 1973.

D.A log of activities associated with the interrperence will be kept and reviewed by
the on-site supervisor on a weekly basis. Monshiyjnmaries of the internship
activities will be submitted to the NAU supervisor.

E.The intern's competencies will be evaluated amum of two times during the course

of the internship by the on-site supervisor. Afpssional growth plan for the
intern may be formulated based on the strengthsiaads of the intern.

15
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SECTION IV

This agreement shall remain in effect indefinitddyt is subject to review and revision at
the request of either party by June of ??? Ejphely may terminate this agreement by
notification of intent of termination with at leasiree months advance notice of the
desired date of termination.

SIGNATURES Date of Agreement:
School Psychology Intern NAU Internship Supesvis
Primary On-Site Supervisor School District Qic

16
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RTHER
QV NO N

ARIZONA

UNIVERSITY
College of Education

Department of Educational Psychology

SCHOOL PSYCHOLOGY INTERNSHIP LOG

Certification (EPS 693)

INTERN:

DATES: FRO

Doctoral Inteship (EPS 796)

TO

*NO INFORMATION THAT IDENTIFIES THE RECIPIENT OF SE RVICES
SHOULD BE INCLUDED IN THIS LOG.

AREA

DESCRIPTION

Number
Completed

Number of
Hours

ASSESSMENT

REPORT WRITING

CLASSROOM
OBSERVATIONS

REVIEW OF CUMULATIVE
FILES

MULTIDISCIPLINARY
CONFERENCES

CONSULTATION

COUNSELING

OTHER INTERVENTION
ACTIVITIES

PROFESSIONAL
DEVELOPMENT

SUPERVISION

OTHER ACTIVITIES

TOTAL HOURS THIS MONTH:

HOURS ACCUMULATED TO DATE:

INTERN'S SIGNATURE:

ON-SITE SUPERVISOR'S SIGNATURE:

DATE:

DATE

17
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NORTHERN ARIZONA UNIVERSITY
DEPARTMENT OF EDUCATIONAL PSYCHOLOGY
SCHOOL PSYCHOLOGY INTERNSHIP
SUPERVISOR EVALUATION FORM
NAME OF INTERN;

NAME OF SUPERVISOR:

INTERNSHIP SITE:

DATE: CLAERS693 EPS796

Please evaluate the above named intern accordiihg tollowing criteria.

1 Excellent - Intern performance is such that he/she is abfariction independently with
little or no supervision required.

2 Above Average- Intern performance is such that she/he is abfariction independently
with normal amount of periodic supervision.

3 Average/Acceptable Intern performance is such that he/she has themal skills
necessary for appropriate professional functiomiith moderate supervision required.

4 Needs Improvement Intern performance is such that he/she requiessupervision
and independent functioning is not recommendedweder, satisfactory development is predicted with
further supervision and experience.

5 Very Poor - Intern is in need of further training and/or @th, maturation and change in
order for her/him to be effective in this specHldll area. Extremely close supervision is necgsaad the
intern should not be allowed to function indeperlyen

6 Not Observed.
7
COMMUNICATION / INTERPERSONAL SKILLS:
1. The intern is able to establish rapport with prsiesal and paraprofessional staff at the internshe

2. The intern is able to establish rapport with stislen
3. Theintern is able to establish rapport and compataieffectively with parents.

4. The intern is able to clearly communicate assessrmesnlts and recommendations in individual andigro
meetings.

COMMENTS:

18
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ASSESSMENT SKILLS:

1. The intern demonstrates knowledge of appropriaerths, techniques, and approaches with regard to
assessment strategies.

2. The intern selects appropriate psychometric insénis

3. The intern is proficient at test administration.

4. The intern is able to analyze, synthesize, andpné¢ assessment data.

5. Reports address the referral problem, are easyderatand and convey the desired information.
6. The intern's diagnostic impressions are accuralechaar

7. The intern makes appropriate recommendations.

COMMENTS:

INTERVENTION SKILLS:

1. The intern demonstrates knowledge of appropriaerths, techniques, and approaches with regard to
interventions strategies.

2. The intern can plan, implement, and evaluate behawanagement plans for a group or an individual.
3. The intern uses appropriate group counseling tectasi.
4. The intern uses appropriate individual counseleghhiques.

5. The intern is able to use consultation skills wagety of contexts.

COMMENTS:

19



Appendix I: Field Experiences Handbook

PROFESSIONAL CHARACTERISTICS:

1. The intern abides by school/personnel rules ofiikgict (e.g., promptness, Yes
procedural rules).

2. The intern is able to organize his/her own schedotefunction independently.  Yes
3. The intern uses practical, sound judgment. Yes
4. Theintern is flexible and cooperative. Yes
5. The intern projects a professional demeanor. Yes
6. The intern reacts appropriately to criticism orregtion. Yes
7. The intern evidences the ability to use criticisntorrection appropriately. Yes
COMMENTS:

No

No

No

No

No

No

No

ADDITIONAL COMMENTS:

SUMMARIZE STRENGTHS:

SUMMARIZE WEAKNESSES:

RECOMMENDATIONS FOR A PROFESSIONAL GROWTH PLAN:

ON-SITE SUPERVISOR DATE
INTERN DATE
UNIVERSITY SUPERVISOR DATE

20
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College of Education
Educational Psychology
Supervised Internship Experiences
Intern Evaluation of School Supervisor

Student Intern: Academic Pregn:

School Supervisor:

School: Semester/Year

DIRECTIONS: The intern is to complete this evaluaiton form at the end of the internship. The origind
completed form is given to the Faculty Supervisorrad a copy is given to the School Supervisor.

Below Ave. Average Above Ave.

1. Provided me with an orientation &

understanding of the school. 1 2 3 4 &
2. Gave time & energy in supervising. 1 2 3 4 5 6
3. Accepted & respected me as a person. 1 2 43 5 6
4. Provided useful feed-back relative

to my strengths & weaknesses. 1 2 3 4 5 6
5. Taught me new professional

approaches in working with clients. 1 2 3 5 6
6. Helped me to identify & achieve work

goals. 1 2 3 4 5 6
7. Was consistent & flexible in

supervision. 1 2 3 4 5 6
8. Encouraged me to engage in professional

behavior. 1 2 3 4 5 6
9. Provided clarifications & resource

information upon request. 1 2 3 4 ()
10. Explained and applied criteria fairly in

evaluating my performance. 1 2 3 4 &)

Additional Comments or Suggestions
Intern Signature Date

School Supervisor Signature Date




Appendix I: Field Experiences Handbook

Northern Arizona University
College of Education
Educational Psychology
Supervised Internship Experiences
Intern Evaluation of School Site

Student Intern: Academic Pregn:

School: Semester/Year

DIRECTIONS: The intern is to complete this evaluaiton form at the end of the internship. The origind
completed form is given to the Faculty Supervisorrad a copy is given to the School Supervisor.

Below Ave. Average Above Ave.

1. Relevance of experience to career goals. 1 2 3 4 5 6
2. Exposure to program policies & procedures. 2 3 4 5 6
3. Exposure to professional roles & functions

within the program. 1 2 3 4 5 6
4. Exposure to inter-school partnerships. 1 2 3 5 6
5. Exposure to a n atmosphere that promotes

cooperation & team-work. 1 2 3 4 5 6
6. Overall evaluation of site. 1 2 3 4 9]

Strengths of the Site

Areas that Could be Improved at the Site

Intern Signature Date

School Supervisor Signature Date
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Appendix I: Field Experiences Handbook

Student Intern: Academic Pregn:

Faculty Supervisor:

Northern Arizona University
College of Education
Educational Psychology
Supervised Internship Experiences
Intern Evaluation of Faculty Supervisor

School: Semester/Year

DIRECTIONS: The intern is to complete this evaluaiton form at the end of the internship. The origind

completed form is sent to the Department Chair, Edoational Psychology, COE 5774, NAU, Flagstaff, AZ

86011.
Below Ave. Average Above Ave.

1. Provided me with an understanding

of the procedures of the internship. 1 2 vic] 5 6
2. Was available to answer questions. 1 2 43 5 6
3. Accepted & respected me as a person. 1 2 43 5 6
4. Facilitated a process that provided me with

feed-back about my strengths & weaknesses. 21 3 4 5 6
5. Was consistent & flexible in supervision. ? 3 4 5 6
6. Encouraged me to engage in professional

behavior. 1 2 3 4 5 6
7. Provided clarifications & resource

information upon request. 1 2 3 5 6
8. Facilitated the application of criteria in

evaluating my performance fairly. 1 2 3 5 6

Additional Comments or Suggestions
Intern Signature Date
Chair Signature Date
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